TRITON COLLEGE SCHOOL OF CONTINUING EDUCATION AND CENTER FOR ACCESS AND
ACCOMMODATIVE SERVICES (CAAS)

S.E.E.D. Program Community Work Experience Partner Agreement

This partnership is for the sole and limited purpose of providing employment skills training to students enrolled in
Triton’s Skill Enhancement and Employee Development (S.E.E.D.) program under the auspices of
(hereinafter “Employer Partner”). There shall be no cost, fee, or remuneration associated with this Agreement.

Triton and Employer Partner shall each maintain in force for the duration of this Agreement comprehensive liability
insurance with limits of $2/$5 million. Proof of insurance shall be made available upon request. Each party agrees to
hold harmless and indemnify the other, its officers, agents, trustees and employees against any losses, damages,
judgments, claims, expenses, costs and liabilities imposed upon or incurred by or asserted against the party, its officers,
agents, trustees or employees, including reasonable attorneys’ fees and expenses, arising out of the acts or omissions of
the other party, its officers, agents or employees, under this Agreement. Either party may terminate this agreement by
providing written notice signed by the authorized agent. In the event of termination, every effort shall be made to allow
participating students to complete their work assignment.

Employer Partner shall:

e Provide the student with a 75-hour on-site work experience within from until . This
Agreement shall automatically renew for successive one (1) year terms unless terminated as provided above.

o  Orient the student to the operation, to appropriate employees, and to the tasks and roles expected.

e Designate a qualified person to supervise the student’s time, activities, and learning, provide any needed
accommodations, and evaluate the student’s performance.

e Complete and submit required documentation to CAAS by the deadline, including agreed-upon skill goals and
learning objectives, work hours and attendance, and student evaluation and feedback forms.

e Contact the Coordinator of the S.E.E.D. program should a problem arise with a student.

e Not discriminate on the basis of race, color, religion, sex, national origin, ancestry, age, marital status, physical
or mental handicap, an unfavorable discharge from military service, or any other factor as prohibited by law.
Employer certifies that it is an equal opportunity employer, maintains a sexual harassment and Drug Free
Workplace policy.

Triton shall:

e Assume responsibility for any necessary approval by the Illinois Community College Board.

e Maintain responsibility for student grading.

e Advise students of the requirement to observe policies, procedures, and other regulations imposed by
Employer.

o  Comply with the removal of a student from the work site if, after a conference, it is the reasonable opinion of
the Employer Partner that the student’s performance or conduct is inappropriate for the work environment.

FOR EMPLOYER: FOR TRITON COLLEGE, in an official capacity only:
NAME: Mark R. Stephens, Chairman
TITLE: Tracy Jennings, Secretary

DATE: DATE:




