Briefs from the May 20, 2019
Meeting of the College Council

Operational Assembly
 Academic Affairs reported the new Honda program will begin in the Fall.
 Human Resources is reviewing the new proposal for performance standards, and they plan to
present the information to Executive Leadership in the near future. HR along with IT are conducting
6 training sessions on Spam/Phishing in May.
 Technology is piloting a new user interface for Colleague with various departments. The upgrade has
a new look, no functionality changes and does not require Silverlight, so you will be able to use on
iPads.
 Diversity Committee reported they attended CROAR training on April 25-27 and had a debrief session
with the CROAR facilitator.
 Research reported they have a new license for the Tableau reporting platform and it will be housed
on the same server as Colleague.
Academic Senate
 Curriculum Committee continues its work on general education course outlines.
 Academic Scholastic and Standards Committee proposed and voted to move forward with the
revisions to the syllabus policy.
 Academic Support Committee plans to bring forth a retention alert survey, asking faculty’s input on
how the tool is utilized.
 Professional Development Committee announced speakers for the Fall Faculty workshop are Dr.
Robert Johnston, guided pathways and Dr. Sheldon Turner, student engagement.
 Assessment Committee brought forth a committee mission statement change that was approved by
Senate.
Annual College Council Survey
 Council received a copy of the preliminary report, 227 employees completed the survey with
representation in all employee groups.
Mission & Vision Goal Update
 President Moore shared with Council the proposed statements Mission: Valuing the Individual,
Educating and Serving the Community and Vision: A Community with Equitable Opportunity for
Growth and Success. Ms. Moore will seek endorsement on these statements from the Board of
Trustees at the May meeting.
College Council Membership Election Results
 Hourly and Adjunct representative elections were held in May and no one candidate received a
majority of votes. On May 15, the Election Committee notified the candidates and their respective
employee groups of a runoff election from Friday, May 17 to Friday, May 24.
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