
AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Garrick Abezetian as Administrator (hereinafter referred 
to as "Administrator") for the position of Associate V.P. Athletics & Athletic Activities. It is agreed 
as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$186,851 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Garrick Abezetian and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator 

JhJB 

Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By: _____________ _ 

By: _____________ _ 



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 

(hereinafter referred to as the "Board") and Michael Garrity as Administrator (hereinafter referred to 
as "Administrator") for the position of Associate V.P. Information Systems. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$186,851 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her

qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Michael Garrity and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Paul Jensen as Administrator (hereinafter referred to as 
"Administrator") for the position of Associate Vice President of Academic Innovation and 
Workforce Education. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$170,112 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Paul Jensen and may not be assigned, in whole
or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator 

�-

Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:-- ------------

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Joseph Klinger as Administrator (hereinafter referred to 
as "Administrator") for the position of Associate V.P. Human Resources. It is agreed as follows:

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$175,155 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Joseph Klinger and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:-- ------------

By: _____________ _ 



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and John Lambrecht as Administrator (hereinafter referred to 
as "Administrator") for the position of Associate V.P. Facilities. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1st, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$193,296 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of John Lambrecht and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By: _____________ _ 

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Jeanette Bartley as Administrator (hereinafter referred to 
as "Administrator") for the position of Dean of Arts & Sciences. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$130,625 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Jeanette Bartley and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:---------- ----

By: _____________ _ 



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 

(hereinafter referred to as the "Board") and Jennifer Davidson as Administrator (hereinafter referred 
to as "Administrator") for the position of Dean, Business & Technology. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$132,271 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the

qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all

explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of

said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the

Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy

Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its

sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Jennifer Davidson and may not be assigned, in

whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State

of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 

County of Cook and State of Illinois 

By: 
---------------

By:---------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 

(hereinafter referred to as the "Board") and Humberto Espino as Administrator (hereinafter referred 
to as "Administrator") for the position of Assistant Vice President of Technology and Innovation. It 
is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June

30, 2024 and said Administrator shall be compensated at the annual basic salary rate of

$141,748 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all

explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Humberto Espino and may not be assigned, in

whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By: 
---------------

By: 
---------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Pamela Harmon as Administrator (hereinafter referred to 
as "Administrator") for the position of Dean of Health Career & Public Service Programs. It is 
agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$138,022 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Pamela Harmon and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By: _____________ _ 

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Denise Jones as Administrator (hereinafter referred to as 
"Administrator") for the position of Dean, Retention & Student Engagement. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$126,519 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Denise Jones and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By: _____________ _ 



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 

(hereinafter referred to as the "Board") and Jacqueline Lynch as Administrator (hereinafter referred 
to as "Administrator") for the position of Dean of Adult Education. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June

30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$134,921 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the

formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and

discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the

Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are

incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Jacqueline Lynch and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By: 
--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Hilary Meyer as Administrator (hereinafter referred to as 
"Administrator") for the position of Dean, Academic Success. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$126,519 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Hilary Meyer and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By: _____________ _ 



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Bianca Sola-Perkins as Administrator (hereinafter 
referred to as "Administrator") for the position of Dean, Continuing Education. It is agreed as 
follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June

30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$124,982 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,

where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the

formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator

agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically

reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Bianca Sola-Perkins and may not be assigned,
in whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Kurian Tharakunnel as Administrator (hereinafter 
referred to as "Administrator") for the position of Executive Director, Research and Institutional 
Effectiveness. It is agreed as follows: 

I. The Board shall employ the Administrator commencing from July I, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$137,620 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are

incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Kurian Tharakunnel and may not be assigned,
in whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:---------------

By:--- -----------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Sam Talia as Administrator (hereinafter referred to as 
"Administrator") for the position of Director, Marketing Services. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$141,748 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the

President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Sam Tolia and may not be assigned, in whole
or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 

(hereinafter referred to as the "Board") and Julia Willis as Administrator (hereinafter referred to as 
"Administrator") for the position of Dean, Students. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from February 26, 2023 and ending
June 30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$120,175 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the

qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all

explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the

President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Julia Willis and may not be assigned, in whole
or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By: 
--------------

By: 
---------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 

(hereinafter referred to as the "Board") and Thomas Panas as Administrator (hereinafter referred to as 
"Administrator") for the position of Director, Financial Aid. It is agreed as follows: 

I. The Board shall employ the Administrator commencing from July I, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$99,986 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the

qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all

explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Thomas Panas and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By: _____________ _ 

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Ty Perkins as Administrator (hereinafter referred to as 
"Administrator") for the position of Associate Dean, Health Careers & Public Service Programs. It is 
agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$102,159 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the

qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,

where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Ty Perkins and may not be assigned, in whole
or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 

(hereinafter referred to as the "Board") and James Reynolds as Administrator (hereinafter referred to 
as "Administrator") for the position of Executive Director Finance. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June

30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$126,284 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,

where applicable, the statutes of the State of Illinois. It is understood by the parties that all

explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the

formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and

discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the

President of the College and the Board. The Administrator acknowledges and agrees that the

Board may make reassignments of position as specified in the Administrative Policy Manual

within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically

reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of James Reynolds and may not be assigned, in

whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator 

7 

Board of Trustees of Community College District 
No. 504 (Triton College), 

County of Cook and State of Illinois 

By:------------ --

By: 
--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Katie Rullo as Administrator (hereinafter referred to as 
"Administrator") for the position of Associate Dean, Continuing Education. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$98,230 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Katie Rullo and may not be assigned, in whole
or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By: _____________ _ 



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the ''Board") and Shelley Tiwari as Administrator (hereinafter referred to 
as "Administrator") for the position of Director, Faculty Development and Student Success. It is 
agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$115,976 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her

qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the

Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Shelley Tiwari and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By: _____________ _ 

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Brenda Jones Watkins as Administrator (hereinafter 
referred to as "Administrator") for the position of Special Assistant to the President. It is agreed as 
follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$52,110 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically

reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Brenda Jones Watkins and may not be
assigned, in whole or in part, by either party, without the prior written approval of the other
party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:--------------

By: _____________ _ 



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Tina Lilly as Administrator (hereinafter referred to as 
"Administrator") for the position of Director, Business Services. It is agreed as follows: 

1. The Board shall employ the Administrator commencing from July 1, 2023 and ending June
30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$75,240 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as

prescribed by the Board, incorporated by reference as though specifically set forth herein and,

where applicable, the statutes of the State of Illinois. It is understood by the parties that all

explicit and all implicit representations made by the Administrator regarding his/her

qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and

discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of

said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the

President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are

incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its

sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Tina Lilly and may not be assigned, in whole

or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 

No. 504 (Triton College), 

County of Cook and State of Illinois 

By:---------------

By:--------------



AGREEMENT 

This Agreement is made and entered into this 21st day of March 2023 in River Grove, Illinois 
by and between the Board of Trustees of Community College District #504, Triton College, 
(hereinafter referred to as the "Board") and Willie White as Administrator (hereinafter referred to as 
"Administrator") for the position of Executive Director, Workforce Equity Initiative. It is agreed as 
follows: 

1. The Board shall employ the Administrator commencing from January 1, 2023 and ending
June 30, 2024 and said Administrator shall be compensated at the annual basic salary rate of
$80,110 payable in installments.

2. The Administrator has represented to the Board that he/she has the ability and fully meets the
qualifications to hold the position and perform the duties of the approved job description as
prescribed by the Board, incorporated by reference as though specifically set forth herein and,
where applicable, the statutes of the State of Illinois. It is understood by the parties that all
explicit and all implicit representations made by the Administrator regarding his/her
qualifications and credentials to hold said position have been relied upon by the Board in the
formation of this Agreement and is a material basis for the formation of the Agreement.

3. During the term of this Agreement, the Administrator agrees to faithfully perform and
discharge all services and duties as may be assigned the Administrator and the Administrator
agrees to comply with all rules, regulations and practices of the College in the performance of
said services and duties.

4. The Administrator agrees to perform all assigned services and duties to the satisfaction of the
President of the College and the Board. The Administrator acknowledges and agrees that the
Board may make reassignments of position as specified in the Administrative Policy Manual
within the Board's sole and exclusive discretion.

5. This Agreement is subject to all matters set forth in the College's Administrative Policy
Manual, and the terms and provisions of such manual in effect from time to time are
incorporated by reference as though specifically set forth herein. The Board specifically
reserves the right to amend the Administrative Policy Manual at any time according to its
sole and exclusive discretion and all such amendments, if any, shall govern this Agreement.

6. This Agreement is for the personal services of Willie White and may not be assigned, in
whole or in part, by either party, without the prior written approval of the other party.

7. This Agreement shall be governed by, and construed in accordance with the laws of the State
of Illinois.

Administrator Board of Trustees of Community College District 
No. 504 (Triton College), 
County of Cook and State of Illinois 

By:-------- ------

By:-------- ------




