
 

 
 

 

Regular Meeting of the 

Board of Trustees 

 

Agenda 

 

Tuesday, February 27, 2018 

 

   

 I. CALL TO ORDER                 February 27, 2018 at 6:30 p.m. 

     Boardroom – A-300 

 II. PLEDGE OF ALLEGIANCE 

 

 III. ROLL CALL    

 

 IV. APPROVAL OF BOARD MINUTES – VOLUME LIV 

  Minutes of the Regular Board Meeting of January 23, 2018, No. 11 

 

 V. COMMENTS ON THIS AGENDA 

     

 VI. CITIZEN PARTICIPATION 

  

 VII. REPORTS/ANNOUNCEMENTS – Employee Groups 

 

 VIII. STUDENT SENATE REPORT 

 

 IX. BOARD COMMITTEE REPORTS 

  A. Academic Affairs/Student Affairs 

  B. Finance/Maintenance & Operations 

 

 X. ADMINISTRATIVE REPORT 

   

 XI. PRESIDENT’S REPORT 

                                                

 XII. CHAIRMAN’S REPORT 

 

 XIII. NEW BUSINESS 

 

  A. Board Policy – First Reading 

   Student Affairs 5118 Graduation Requirements 

   Student Affairs 5265 Acceptance of Academic Credit 

 

  B. Action Exhibits 

   16054 Budget Transfers 

   16055 Certificate of Final Completion and Authorization of Final Payment 

Building B Renovation 

   16056 Waiver of Facility Fee Request Chicago Region Trees Initiative 
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   16057 Classic Baseball, LLC Partnership Agreement 

   16058 Tuition Modification for Specified Health Careers Programs – DMS, 

NUM, NUR, RAS, SRT 

   16059 Clinical Affiliation Agreement with Generations at Elmwood Park 

   16060 Clinical Affiliation Agreement with Advocate Sherman Hospital 

   16061 Addendum to Clinical Affiliation Agreement with Rush University 

Medical Center 

   16062 Clinical Affiliation Agreement with Northwestern Memorial HealthCare 

   16063 Clinical Affiliation Agreement with West Suburban Medical Center/ 

Vanguard River Forest Campus 

   16064 Renewal of Memorandum of Understanding with Governors State 

University 

   16065 Disposal of College Property: General Motors (GM) Owned Vehicles 

   16066 Approval and Release of Closed Session Minutes of the Board of 

Trustees 

   16067 Destruction of Closed Session Verbatim Recordings 

              

  C. Purchasing Schedules 

    

  D. Bills and Invoices 

 

  E. Closed Session – To discuss and consider the hiring, discipline, performance, and 

compensation of certain personnel, matters of collective bargaining, acquisition of 

real property, and matters of pending, probable, or imminent litigation 

 

  F. Human Resources Report  

 

 XIV. COMMUNICATIONS – INFORMATION 

  A. Human Resources Information Materials 

  B. Informational Material 

       

 XV. ADJOURNMENT 
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Special Meeting of the 

Board of Trustees 

 

 

Board Retreat – HLC Visit Preparation 

 

 

Agenda 

 

Tuesday, February 27, 2018 

 

   

 I. CALL TO ORDER                 February 27, 2018 at 7:30 p.m. 

     or immediately following the Regular Meeting 

 II. ROLL CALL Boardroom – A-300 

 

 III. CITIZEN PARTICIPATION   

 

 IV. HLC VISIT PREPARATION 
 

 V. ADJOURNMENT 
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CALL TO ORDER/ROLL CALL 

Chairman Mark Stephens called the regular meeting of the Board of Trustees to order in the 

Boardroom at 6:34 p.m.  Following the Pledge of Allegiance, roll call was taken. 

 

 Present: Mr. Luke Casson, Ms. Dafne Henriquez, Mr. Glover Johnson, Ms. Donna Peluso, 

Mrs. Elizabeth Potter, Mr. Jay Reyes, Mr. Mark Stephens, Ms. Diane Viverito.                    

 

APPROVAL OF BOARD MINUTES 
Ms. Viverito made a motion, seconded by Mrs. Potter, to approve the minutes of the Regular 

Board Meeting of December 19, 2017.  Voice vote carried the motion unanimously. 

 

COMMENTS ON THIS AGENDA 

None.   

 

CITIZEN PARTICIPATION 

None. 

 

REPORTS/ANNOUNCEMENTS – Employee Groups 

Faculty Association President Joe Dusek reported on a One Book event being held by 

Triton’s Library in conjunction with Leyden High Schools on February 13 and 14.  He also 

commented that faculty are looking forward to meeting in collective bargaining regarding a 

new agreement. 

 

Mid-Management Association President Kay Frey reported that managers are busy 

welcoming students and planning/participating in events such as Welcome Back Week, 

TCSA Social, Job Fairs, and preparation for the HLC Visit March 5-6. 

 

Classified Association President Renee Swanberg reported that classified staff are busy 

welcoming back students, happy to see the busy campus, and are starting to plan their         

In-Service. 

 

Adjunct Faculty Association President Bill Justiz reported that adjuncts are busy with the 

start of the semester, and noted that an active adjunct will be inducted into Triton’s Wall of 

Fame.   

 

STUDENT SENATE REPORT 

TCSA Vice President Lorenz Cagbabanua had no report.  Ms. Henriquez reported that 

students are looking forward to this new semester.   

 

BOARD COMMITTEE REPORTS 

Academic Affairs/Student Affairs 

Ms. Viverito noted that the committee does not meet in January. 
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Finance/Maintenance & Operations 

Ms. Peluso reported that the committee met on January 10, reviewed nine new business items 

and one purchasing schedule, and forwarded all items to the Board with a recommendation 

for approval.   

 

ADMINISTRATIVE REPORT 

Continuing Education Award:  Vice President of Academic Affairs Debra Baker announced 

that Triton’s Continuing Education division and Loyola Medical Center received a 2017 

Exemplary Program Award for the Dialysis Technician Program by the Illinois Council for 

Continuing Education & Training.  Dean of Continuing Education Paul Jensen and Triton’s 

Center for Health Professionals Manager Katie Leonardo introduced and thanked 

representatives from the Loyola Dialysis Unit: Dean Baron, Bessie Baldovino, Evangaline 

Magooc, and Barb Klusa. 

 

Quarterly Grants Report:  Executive Director of Grants Development Sacella Smith provided 

highlights of the Quarterly Grants Report, including an NSF S-Stem award for $650,000, 

$400,000 award for scholarships in TRIUMPH, and an award for a meal pantry from 

American Family Insurance. 

 

Strategic Plan Annual Report:  Director of Planning & Accreditation Pamela Perry provided 

the following highlights of Strategic Plan accomplishments for 2017, which is year three of 

the seven year plan.  Improvements in writing and math success rates under Increasing 

College Readiness reflects the work of faculty and staff in this area.  Exciting work has 

occurred with changes to the Dual Credit process and funding received for our Math Lab.  

Under Improving College Completion, student satisfaction is high.  The retention rate is on 

target, and was a real focus in the recent FY 19 Budget presentations, so work will progress 

in that area.  Peer Mentoring Collaborative, COL 102, and Adjunct Faculty participating in 

professional development opportunities all show growth.  For Closing Skill Gaps, the 

employer perception of job readiness of Triton students shows significant improvement.  The 

benchmark goals in the Strategic Plan are very aggressive and become more challenging each 

year, so work will continue with assessments made and focus adjusted as needed.   

 

PRESIDENT’S REPORT 
President Mary-Rita Moore wished everyone a happy new year, noting that the college 

community is busy with the start of the spring semester, making sure our students know 

where resources are available and located.  She encouraged everyone to remember our 

priorities and reach out to a student.   

 

Ms. Moore reported that College Council is engaging in robust discussion about student 

success, strategic planning, and accreditation, and she appreciates their continued efforts.  

February is preparation month for the HLC Visit on March 5-6, and Council has formed a 

Mock Visit Team and a White Glove Team with representatives from across campus 

involved in getting the physical and virtual campus ready for the visit, as well as arming 

individuals with information they need to engage with the HLC Visiting Team.  Preparation 

will occur for Trustees in February’s Board Committee and Board meetings.   
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CHAIRMAN’S REPORT 

Chairman Mark Stephens discussed the state budget situation and remains cautiously 

optimistic about state funding to be received.   This will continue to be monitored.   

 

Mr. Stephens reported that President Moore invited him into a meeting with Public 

Affairs/Marketing representatives, during which he stated the need to let everybody know 

what a great job Triton is doing.  He suggested highlighting the college’s outstanding faculty 

members as a marketing tool, which was agreed upon as a strategy to market the institution. 

 

NEW BUSINESS 

 

BOARD POLICY – Second Reading 

Human Resources 

4146 Americans With Disabilities Act 

 

Mr. Johnson made a motion to enact new Board Policy 4146, seconded by Ms. Peluso.  

Voice vote carried the motion unanimously. 

 

ACTION EXHIBITS 

With leave of the Board, Ms. Peluso asked for the Action Exhibits to be taken as a group, 

including: 

16044 Budget Transfers 

16045 Certificate of Final Completion and Authorization of Final Payment – Math Lab 

Electrical Design Build 

16046 Certificate of Final Completion – CCTV System Upgrade Phases 3 & 4 

16047 Certificate of Final Completion – Science Lab Emergency Gas Shutoff 

16048 Renaming of Strieby Drive 

 

Mrs. Potter made a motion to approve Action Exhibits 16044 through 16048, seconded by 

Mr. Reyes.  Voice vote carried the motion unanimously.   

 

16049 Professional Services Agreement with Dorgan Burcher & Phelps LLC 

Mr. Stephens recused himself from the meeting after noting that Jack Dorgan is a Trustee in 

the Village of Rosemont.  Ms. Peluso took over as chair of the meeting. 

 

Mrs. Potter made a motion to approve Action Exhibit 16049, seconded by Mr. Johnson.  

Voice vote carried the motion 5-0 with Mr. Casson abstaining and the Student Trustee voting 

yes. 

 

16050 Agreement with Rosemont Theatre 

Mr. Stephens returned to the Boardroom and resumed as chair.  Mr. Stephens read his letter 

that is part of this Action Exhibit stating that his company, which does cleaning for the 

Rosemont Theatre, will not be billing for their services for this event.   

 

Ms. Viverito made a motion to approve Action Exhibit 16050, seconded by Ms. Peluso.  

Voice vote carried the motion unanimously. 
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The remaining Action Exhibits were taken as a group, including: 

16051 Increase in Contractual Tuition for Courses Offered for IUOE Local 399 

Educational Training Fund 

16052 Purchase Agreement with Educational Testing Services 

16053 Delta-Sonic, Inc. Lease Agreement 

 

Ms. Peluso made a motion to approve Action Exhibits 16051 through 16053, seconded by 

Mr. Johnson.  Voice vote carried the motion unanimously. 

 

PURCHASING SCHEDULES 

B40.12 Indoor Running Track Renovations 

 

Ms. Peluso made a motion to approve the Purchasing Schedule, seconded by Mr. Johnson.  

Voice vote carried the motion unanimously.   

 

BILLS AND INVOICES 

Ms. Peluso made a motion, seconded by Mr. Reyes, to pay the Bills and Invoices in the 

amount of $1,497,880.49.  

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Ms. Henriquez, Mr. Johnson, Ms. Peluso, Mrs. Potter,  

  Mr. Reyes, Ms. Viverito, Mr. Stephens.   

       

Motion carried 7-0 with the Student Trustee voting yes.   

 

CLOSED SESSION 

Mrs. Potter made a motion to go into Closed Session to discuss and consider the hiring, 

discipline, performance, and compensation of certain personnel, matters of collective 

bargaining, acquisition of real property, and matters of pending, probable, or imminent 

litigation, seconded by Mr. Reyes.   

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Ms. Henriquez, Mr. Johnson, Ms. Peluso, Mrs. Potter,  

  Mr. Reyes, Ms. Viverito, Mr. Stephens. 

 

Motion carried 7-0 with the Student Trustee voting yes.  The Board went into Closed Session 

at 7:15 p.m. 

 

RETURN TO OPEN SESSION 

 Mr. Reyes made a motion to return to Open Session, seconded by Mrs. Potter.  

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Ms. Henriquez, Mr. Johnson, Ms. Peluso, Mrs. Potter,  

  Mr. Reyes, Ms. Viverito, Mr. Stephens. 

 

7/131



TRITON COLLEGE                      BOARD OF TRUSTEES 

DISTRICT 504                          VOLUME LIV, No. 11 

                                  January 23, 2018, Page 42 

 

Motion carried 7-0 with the Student Trustee voting yes.  The Board returned to Open Session 

at 7:37 p.m. 

 

HUMAN RESOURCES REPORT 

 

1.0 Faculty 

 Ms. Peluso made a motion, seconded by Mrs. Potter, to approve page 1 of the Human 

Resources Report, items 1.1.01 through 1.3.01.  Voice vote carried the motion unanimously. 

 

2.0 Adjunct Faculty 

 Ms. Peluso made a motion, seconded by Mr. Casson, to approve pages 2 through 4 of the 

Human Resources Report, items 2.1.01 through 2.5.01.  Voice vote carried the motion 

unanimously. 

 

3.0 Administration 

 Ms. Peluso made a motion, seconded by Ms. Viverito, to approve page 5 of the Human 

Resources Report, item 3.1.01.  Voice vote carried the motion unanimously.  

  

4.0 Classified, Police & Engineers 

 Ms. Peluso made a motion, seconded by Mrs. Potter, to approve pages 6 and 7 of the Human 

Resources Report, items 4.1.01 through 4.6.02.  Voice vote carried the motion unanimously. 

 

5.0 Mid-Management 

 Ms. Peluso made a motion, seconded by Mr. Casson, to approve pages 8 and 9 of the Human 

Resources Report, items 5.1.01 through 5.4.01.  Voice vote carried the motion unanimously. 

  

6.0 Hourly Employees 

Ms. Peluso made a motion, seconded by Mr. Johnson, to approve pages 10 through 12 of the 

Human Resources Report, items 6.1.01 through 6.2.04.  Voice vote carried the motion 

unanimously.   

 

7.0 Other 

Ms. Peluso made a motion, seconded by Mr. Johnson, to approve page 13 of the Human 

Resources Report, items 7.1.01 and 7.2.01.  Voice vote carried the motion unanimously. 

 

ADJOURNMENT 

There being no further business before the Board, a motion was made by Ms. Viverito to 

adjourn the meeting, seconded by Ms. Peluso.  Voice vote carried the motion unanimously.  

Chairman Stephens adjourned the meeting at 7:42 p.m. 

 

 

Submitted by:  Mark R. Stephens    Diane Viverito 

   Board Chairman    Board Secretary 

 

 Susan Page    

Susan Page, Recording Secretary 

8/131



 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 27, 2018 

 

POLICY SECTION  Student Affairs 

POLICY  NO.   5118 

 

First Reading  ☒ 

Second Reading ☐ 

 

TITLE:   GRADUATION REQUIREMENTS 

 

PURPOSE:  The Graduation Requirements policy changes are proposed to update and clarify 

residency requirements for a degree or certificate.  
 

 

 

Submitted to Board by:   ______________________________________________________ 

                                                Debra Baker, Vice President of Academic Affairs        

 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ____________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
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TRITON COLLEGE BOARD POLICY 

 

BOARD OF TRUSTEES, DISTRICT 504 STUDENT AFFAIRS 
 

GRADUATION REQUIREMENTS POLICY 5118 

ADOPTED:   05/21/91 

AMENDED:  05/18/93 

AMENDED:  11/16/93 

 AMENDED:  

 

 

Students seeking a degree, certificate, or advanced certificate at Triton College must 

satisfy all published graduation requirements. Additionally, students must adhere to the 

College’s residency requirements for graduation with a degree or certificate.  To meet 

the residency requirements, students must complete at least 15 of the credit hours 

required to earn a degree or 50% of the credit hours required for a certificate at Triton 

College.   

 

It is the student’s responsibility to satisfy see that all published graduation requirements 

are satisfied. Students are strongly encouraged to consult with an advisor or counselor to 

monitor their educational progress. 

 

A degree, career certificate, or advanced certificate is not automatically conferred upon 

completion of Triton College curriculum requirements. Candidates must file a Petition 

for Graduation with the Records Evaluator according to published deadline dates. 

Deadline dates are listed on the College’s website, in the calendar section of the catalog, 

in the various college publications, and in the Records Office of Admission. 

 

Students may earn a second associate’s by completing the general education and 

program requirements for the second degree, as well as 15 additional credit hours that do 

not apply to the first degree.  

 

Candidates for May graduation, as well as August and December graduates, are 

encouraged to participate in the annual commencement exercises held at the end of each 

spring semester.  Students completing any degree or certificate program will have up to 

one year to participate in a commencement ceremony.  Exceptions will be approved by 

the Vice President of Student Affairs or designee. 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 27, 2018 

 

POLICY SECTION Student Affairs 

POLICY NO.   5265 

 

First Reading  ☒ 

Second Reading ☐ 

 

TITLE:   ACCEPTANCE OF ACADEMIC CREDIT 

 

PURPOSE:  The Acceptance of Academic Credit policy changes are proposed to update and 

clarify residency requirements for a degree or certificate. Updates for the testing and prior 

learning are also included.  

 

 

 

Submitted to Board by:   ______________________________________________________ 

                                                Debra Baker, Vice President of Academic Affairs        

 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ____________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
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TRITON COLLEGE BOARD POLICY 
 

 

 

BOARD OF TRUSTEES, DISTRICT 504 STUDENT AFFAIRS 
 

ACCEPTANCE OF ACADEMIC CREDIT POLICY 5265 

Page 1 of 2 ADOPTED:   04/23/91 

AMENDED: 06/20/95 

AMENDED: 08/23/05 

AMENDED: 12/18/12 

AMENDED: 

 

Students who are seeking academic credit for courses completed at other institutions or 

through prior learning assessment must be currently enrolled in a degree or certificate 

program. Students must adhere to the Triton College residency requirements for 

graduation with a degree or certificate.  To meet the residency requirements, students 

must complete at least 15 of the last 18 credit hours required to earn for a degree or 

50% of the credit hours required for a certificate, including the last 6 credit hours at 

Triton College.  The following conditions apply: 

 
 Only those credits that are applicable to the student's curriculum at Triton College 

will be accepted. 
 

 Transfer credit: Academic credit is generally accepted only from institutions that are 

accredited by one of the regional accrediting associations approved by the Council on 

Higher Education Accreditation. 

 

 College Level Examination Program (CLEP):  Triton College follows the 

guidelines of the Illinois Community College Board in accepting credit from the 

general CLEP examinations of College Level Examination Program.  Students 

may earn up to 30 hours of credit through such examinations. 

 

 Dantes Subject Standardized Test (DSST):  The College follows the 

recommendation of the American College Council on Education in granting 

academic credit for each successful completion of each DSST Dantes Subject 

Standardized Test. Students may earn up to 30 credit hours through such 

examinations. 

 

 Advanced Placement:  Students may be granted college credit through successful 

performance on any of the Advanced Placement Tests of the College Entrance 

Examination Board. 
 

 International Baccalaureate: Students may be granted college credit through 

successful performance on any of the International Baccalaureate exams.  

 

 Proficiency Examinations:  Academic credit or advanced placement may be granted 

following either a review of the content of specific courses or proficiency 

examination in compliance with individual department policies and subject to 

approval by the department chairperson and the appropriate dean. 

 

 Portfolio Development Program:  Students with documented prior life or work 

experience that demonstrates college level learning and translates into having 

mastered the content of a Triton course may apply to receive credit through the 12/131



TRITON COLLEGE BOARD POLICY 
 

 

 

BOARD OF TRUSTEES, DISTRICT 504 STUDENT AFFAIRS 
 

ACCEPTANCE OF ACADEMIC CREDIT POLICY 5265 

Page 2 of 2 ADOPTED:   04/23/91 

AMENDED: 06/20/95 

AMENDED: 08/23/05 

AMENDED: 12/18/12 

AMENDED:  

 

 

portfolio development program in accordance with departmental policy. 

 

 Military:  The College follows the recommendation of the American Council on 

Education in granting four semester hours of undergraduate credit in physical 

education and two semester hours of credit for health for education received in Basic 

Training.  In addition, courses completed in training may also be accepted for college 

credit. 

 

 Sports participation:  Two semester hours of credit may be granted in physical 

education to students for approved sports participation on college teams. Students 

must register for a class that corresponds to the varsity sport to receive credit.  Credits 

for such sports participation may be only granted once for a given sport. 

 

Other prior learning credit options may be considered. Students are responsible for 

submitting petitions requesting the granting of such credit and all required 

documentation to the Records Office and petitions requesting the granting of such credit. 

Credit awarded in this manner will be added to the semester hours earned but not the 

semester hours attempted or the grade points.  Students may be allowed to apply prior 

learning assessment through credit-by-examination or portfolio development for a 

maximum of 50% of the required credit hours for degree or certificate completion. 

 

Acceptance of all prior learning assessment credits are subject to departmental approval. 

Triton College cannot guarantee that credits awarded through prior learning assessment 

will be accepted by another institution. 
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of February 27, 2018  

ACTION EXHIBIT NO.   16054 

 

SUBJECT:  BUDGET TRANSFERS         

 

RECOMMENDATION: That the Board of Trustees approve the attached proposed budget transfers 

to reallocate funds to object codes as required. 

 

RATIONALE: Transfers are recommended to accommodate institutional priorities.  

See description on attached forms.  

 

 

 

  

 

 

 

 

 

 

Submitted to Board by:     Sean Sullivan      

                                                    (Vice President) Sean O’Brien Sullivan  

---------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 

 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                                  Diane Viverito                    Date 

                      Chairman                                             Secretary 

 

Related forms requiring signature:   Yes      No        X  
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of February 27, 2018 

ACTION EXHIBIT NO.   16055 

 

 

SUBJECT:   CERTIFICATE OF FINAL COMPLETION AND AUTHORIZATION OF 

FINAL PAYMENT FOR THE BUILDING B RENOVATION                               

 

 

RECOMMENDATION:  That the Board of Trustees approve the Certificate of Final Completion 

and Final Pay Application of $20,000 for the bond-funded Building B Renovation.  Total 

renovation cost including A/E was $8,235,633.  

 

  

RATIONALE: Arcon Associates has reviewed the Certificate of Final Completion, Final Waivers 

of Lien, and Final Payment Application.  Total renovation cost including A/E was $8,235,633.  

Original contract amount of $8,235,633 and total construction cost was $8,235,633.  This project 

came in at budget with no saving or overage costs to Triton. 

  

 

 

 

 

Submitted to Board by:      Sean Sullivan      

                                                    (Vice President) Sean O’Brien Sullivan 

 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring signature:  Yes    X    No       
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of February 27, 2018   

ACTION EXHIBIT NO.   16056 
 

SUBJECT:            WAIVER OF FACILITY FEE REQUEST 

 CHICAGO REGION TREES INITIATIVE 

 

RECOMMENDATION: That the Board of Trustees approve the use of Triton facilities for a 

Chicago Region Trees Initiative (CRTI) “Urban Forestry Basic Training Workshop” sponsored by 

Morton Arboretum and hosted by the “Operations and Maintenance Department (Sustainability 

Division)” from 8:30 am to 3:30 pm on April 4 & 5, 2018, and waive the room rental (R221) charges 

of approximately $1,650.  There are no special costs to Triton College for this event. 

RATIONALE: The Chicago Region Trees Initiative (CRTI) is a training event for non-forestry 

professionals who work with trees.  The expert-led sessions will include key issues facing trees in the 

seven county metropolitan area.  Workshop participants, charged $25 each, will be taught by forestry 

and arboriculture professionals.  Five workshop spaces will be reserved for Triton staff at no charge, 

and six trees will be donated to Triton’s campus.  The workshop will support the College’s 

sustainability efforts and “Tree Campus USA” status.  John Lambrecht, Adrian Fisher, Tony Torres 

and Joe Beuchel are all members of the Tree Campus USA Tree Care Advisory Committee. 

 

Submitted to Board by:   Sean Sullivan      

                                                         (Vice President) Sean O’Brien Sullivan  

---------------------------------------------------------------------------------------------------------------------- 

Board Officers’ Signatures Required: 

 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                                 Diane Viverito                      Date 

                      Chairman                                            Secretary 

 

Related forms requiring signature:   Yes   No        X  
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of February 27, 2018 

ACTION EXHIBIT NO.   16057 

 

SUBJECT: CLASSIC BASEBALL, LLC 

  PARTNERSHIP AGREEMENT 

   

 

RECOMMENDATION:  That the Board of Trustees approve a Partnership Agreement with 

Classic Baseball, LLC as an “Athletic Facility Partner” with Triton College.  Classic Baseball seeks a 

five (5) year Partnership Agreement for use of the Triton College Baseball Field to conduct college 

baseball showcases and will provide the College annual payments totaling $37,000 over the 5-year 

period. 

  

RATIONALE:  Classic Baseball, LLC showcases top high school baseball athletes to over 100 

national college coaches and is now in its 20th year of operation.  This four (4) day showcase will 

bring over 250 area high school baseball players and their families to Triton allowing the College to 

heavily promote Triton College, its facilities, create campus exposure and allow Triton College 

baseball coaching staff to meet quality athletes at a premier event on Triton’s campus.  All high 

school baseball coaches in the State of Illinois are invited to nominate top talent for the showcase.  In 

recognition of Triton as a co-sponsor, up to two skill-qualified athletes from each Triton College 

district public high school will be admitted to the showcase at a greatly reduced fee of $10/per 

athlete. 

 

 

 

 

Submitted to Board by:      Sean Sullivan      

                                                    (Vice President) Sean O’Brien Sullivan 

Board Officers’ Signatures Required: 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                                  Diane Viverito                       Date 

                      Chairman                                              Secretary 

 

Related forms requiring signature:  Yes   X   No   
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of February 27, 2018 

ACTION EXHIBIT NO.   16058 

 

SUBJECT:   TUITION MODIFICATION FOR SPECIFIED 

  HEALTH CAREERS PROGRAMS - DMS, NUM, NUR, RAS, SRT 

 

RECOMMENDATION: That the Board of Trustees approve the recommended increase in 

tuition for all students in the Diagnostic Medical Sonography (DMS); Nuclear Medicine 

Technology (NUM); Nursing (NUR); Radiologic Technology (RAS); and Surgical Technology 

(SRT) programs.  Beginning Fall Semester of 2018, the rate of $195 per credit hour is for in-district 

students and $360 per credit hour for out-of-district students with scheduled $5 increases in 

Fall 2019 ($200) and Fall 2020 ($205). New revenue to the College is estimated at $335,268 

annually over the three (3) years. 

 

RATIONALE:  Nursing (NUR) tuition is currently scheduled at $195 for Fall 2018.  DMS, NUM, 

RAS, and SRT will be modified to set one unified rate of tuition for these five (5) programs.  State 

funding issues require Triton to perform ongoing analyses of all user payment levels in order to 

maintain a competitive position within local markets and to support college-wide academic 

programming. 

 

Submitted to Board by:      Sean Sullivan      

                                                    (Vice President)  Sean O’Brien Sullivan  

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 

 

 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                               Diane Viverito                         Date 

                      Chairman                                           Secretary 

 

 
Related forms requiring signature: Yes  No X 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of   February 27, 2018 

 ACTION EXHIBIT NO.   16059 

 

SUBJECT: CLINICAL AFFILIATION AGREEMENT  

WITH GENERATIONS AT ELMWOOD PARK 

 

 

RECOMMENDATION:  That the Board of Trustees approve the Clinical Affiliation Agreement 

between Generations at Elmwood Park and Triton College. This Agreement will become effective 

on February 28, 2018 and shall have an initial term of one (1) year.  This Agreement will 

automatically renew for additional one (1) year terms unless it is cancelled by either party upon 

written notice of one (1) semester or five (5) months, whichever is less, to the other party with or 

without cause.   Students currently enrolled at that point will be allowed to complete their clinical 

assignments.  There is no cost to the college for this Agreement. 

 

RATIONALE:  This Affiliation Agreement will enable students in Triton College’s Nursing and 

Nursing Assistant programs to participate in clinical education experiences at the Generations at 

Elmwood Park facility. This is Triton’s standard agreement which Generations at Elmwood Park 

has accepted without edits. 

 

Submitted to Board by:   ________________________________________________________ 

              (Vice President) Debra Baker 

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

               Mark R. Stephens                                  Diane Viverito                    Date 

                      Chairman                                              Secretary 
 

Related forms requiring signature:   Yes   X    No      
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of   February 27, 2018 

 ACTION EXHIBIT NO.   16060 

 

SUBJECT: CLINICAL AFFILIATION AGREEMENT  

WITH ADVOCATE SHERMAN HOSPITAL  

 

 

 

RECOMMENDATION:  That the Board of Trustees approve the Clinical Affiliation Agreement 

between Advocate Sherman Hospital and Triton College. This Agreement will become effective 

on March 1, 2018 and shall have a term of three (3) years, expiring on February 28, 2021.  Before 

that time either party may terminate this Agreement at any time, with or without cause, upon ninety 

(90) days prior written notice to the other party.  Students currently enrolled at that point will be 

allowed to complete their clinical assignments. There is no cost to the college for this Agreement.   

 

RATIONALE: This Affiliation Agreement will enable students in Triton College’s Diagnostic 

Medical Sonography programs to participate in clinical education experiences at Advocate 

Sherman Hospital.  This is the Advocate Sherman Hospital Standard Agreement and no changes 

will be accepted.  Recommendation is made to accept this as a business decision.  

 

Submitted to Board by:   ________________________________________________________ 

              (Vice President) Debra Baker 

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 
 

______________________________     ______________________________  ______________ 

               Mark R. Stephens                                  Diane Viverito                    Date 

                      Chairman                                              Secretary 
 

Related forms requiring signature:   Yes   X    No      
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AFFILIATION AGREEMENT 
BETWEEN  

TRITON COLLEGE 
AND 

ADVOCATE SHERMAN HOSPITAL 
 

This Affiliation Agreement (the “Agreement”) is entered into on the 1st day of March, 2018 
(“Effective Date”), by and between Advocate Sherman Hospital (“Advocate” or “Facility”), an Illinois 
not-for-profit corporation, and Illinois Community College 504, commonly known as Triton College (the 
“School”). 

 
WHEREAS, the School desires to utilize various Advocate sites, set forth in Exhibit A that may 

be available for the purpose of providing practical learning and clinical experiences for programs set 
forth in Exhibit B in connection with students of the School. 

 
NOW, THEREFORE, it is understood and agreed upon by the parties hereto as follows: 
 
This Agreement is entered into to enable School to apply for clinical placements for School’s 

students at Advocate sites.  This Agreement does not guarantee that any specific Advocate site will 
accept School’s students for requested placement(s) or that experiences for all programs will be available 
at all sites. 
 
I. SCHOOL RESPONSIBILITIES: 
 

A. Provision of foundational curriculum to students.  The School shall have the total 
responsibility for planning and determining the adequacy of the practical learning and clinical 
educational experience of students in theoretical background, basic skill, professional ethics, attitude and 
behavior, and will assign to the Facility only those students who have satisfactorily completed the 
prerequisite didactic portion of the School’s curriculum. 

 
B. Insurance.   

 
1. Student professional and general liability insurance. 

 
(a) Other Colleges and Universities 
 
School shall (a) maintain professional liability insurance, which may be self-

insured, covering students, or (b) require students participating in the practicum to maintain a personal 
student professional liability insurance policy.  Such policy shall have limits for professional liability 
insurance of not less than One Million Dollars ($1,000,000.00) per occurrence or claim and Three 
Million Dollars ($3,000,000.00) in the aggregate; and general liability coverage of at least One Million 
Dollars ($1,000,000) per occurrence or claim and Two Million Dollars ($2,000,000) in the aggregate 
covering the acts of such student while participating in the program. Such insurance coverage must be 
placed with an insurance carrier acceptable to the Facility. School shall provide proof of coverage to the 
Facility by providing certificates of insurance evidencing coverage prior to student participation in the 
practical learning and clinical educational experience.  In the event required insurance coverage is not 
provided or is canceled, the Facility may terminate the placement of the student(s). 
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(b) State Colleges and Universities located in Illinois 
 
If the School is a state college or university located within Illinois, the School 

shall (a) maintain professional liability insurance, which may be self-insured, covering students, or (b) 
require students participating in the practical learning and clinical educational experience to maintain a 
personal student professional liability insurance policy.  Such professional liability insurance policy shall 
have limits of not less than One Million Dollars ($1,000,000.00) per occurrence or claim and Three 
Million Dollars ($3,000,000.00) in the aggregate covering the acts of such student while participating in 
the program at the Facility. School shall provide proof of coverage to the Facility by providing 
certificates of insurance evidencing coverage prior to student participation in the practical learning and 
clinical educational experience. 

 
(i) Where Worker's Compensation or other obligation for payment 

of benefits may arise, this Agreement shall neither enlarge nor diminish such obligation.     
 

(ii) In the event required insurance coverage is not provided or is 
canceled, the Facility may terminate the placement of the student(s). 

 
2. Student Health Insurance.  School shall require students participating in the 

practical learning and clinical educational experience to maintain comprehensive health insurance. In the 
event required insurance coverage is not provided or is canceled, the Facility may terminate the 
placement of the student(s). 

 
3. Facility Insurance.  Facility shall maintain during this Agreement professional 

liability insurance in amounts not less than One Million Dollars ($1,000,000.00) per occurrence or claim 
and Three Million Dollars ($3,000,000.00) in the aggregate, and general liability insurance in amounts 
not less than One Million Dollars ($1,000,000) per occurrence or claim and Two Million Dollars 
($2,000,000) in the aggregate.  Further, Facility shall maintain workers compensation insurance in 
amounts not less than that required by statute.  Facility may be self-insured. 

 
C. Designation of liaison to Facility; communications relating to clinical placements.  

The School will designate a faculty or other professional staff member to coordinate and act as its liaison 
to the Facility.  The assignments to be undertaken by the students participating in the practical learning 
and clinical experience will be mutually arranged and a regular exchange of information will be 
maintained by on-site visits when practical, and by letter or telephone in other instances.  The School 
shall notify the Facility in writing of any change or proposed change of the person(s) responsible for 
coordinating clinical placements with the Facility. 
 

D. Evidence of student certifications, vaccinations, etc.  As required by the Facility, the 
School shall provide evidence that each student has met all requirements, which may include, but are not 
limited to, CPR certification, proof of absence of TB, hepatitis B vaccination, Tdap vaccination, annual 
flu vaccination, and OSHA compliance for prevention of transmission of blood borne pathogens and TB 
and general HIPAA training.  Facility may update these requirements upon written notice to School.  Any 
student not meeting applicable requirements shall not be eligible to participate in a clinical rotation.   

 
E. Criminal background check and drug screen compliance. Where applicable, a 

criminal background check and a drug screen, as required by and acceptable to the Facility, are required 
of each placed student prior to participation in the practical learning and clinical educational experience.  
It is the School’s responsibility to ensure that the background check and drug screening have been 
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completed and that students with unacceptable results will not participate at sites where students with 
such results are forbidden by Facility’s policy.    

 
F. School notices to students. The School shall notify each student prior to his/her arrival 

at the Facility that he/she is required to: 
 

1. Follow the administrative policies, standards, and practices of the Facility. 
 

2. Obtain medical care at his/her own expense for any injuries or illnesses sustained 
as a direct or indirect result of his/her affiliation with the Facility. 
 

3. Provide his/her own transportation and living arrangements. 
 

4. Report to the Facility on time and follow all established regulations during the 
regularly scheduled operating hours of the Facility. 

 
5. Conform to the standards and practices established by the School while 

functioning at the Facility. 
 

6. Obtain prior written approval of the Facility and the School before publishing 
any material relating to the practical learning and clinical educational experience. 

 
7. Meet the personal, ethical and professional standards required of employees of 

the Facility and consistent with the applicable professional Code of Ethics and the applicable standards 
of relevant accrediting or regulatory bodies.  

 
G. Accreditation.  As required by Facility, School represents that it is and, for the term of 

this Agreement, will be (a) approved by the Illinois Board of Higher Education, or similar body for the 
state in which the School is located, and (b) accredited by an accrediting body that is recognized by 
Council for Higher Education Accreditation or the U.S. Department of Education.  School will provide 
Facility with copies of all accreditations upon request.  In the event accreditation is lost, suspended, or 
otherwise restricted, School shall notify Facility, in writing, within three (3) business days.  Facility may, 
at its sole discretion, suspend or terminate this Agreement if School fails to maintain its accreditation. 
 
II. FACILITY RESPONSIBILITIES: 
 

A. Provision of facilities for supervised clinical experiences.  Subject to the ability of 
Facility to accommodate School’s request, which Facility shall determine in its sole discretion, the 
Facility agrees to make the appropriate facilities available to the School in order to provide supervised 
practical learning and clinical educational experiences to students.  Such facilities shall include an 
environment conducive to the learning process of the students as intended by the terms of this Agreement 
and conforming to customary Facility procedures.  Facility shall provide faculty and students with an 
orientation to Facility, including HIPAA training. 
 

B. Facility rules applicable to students during clinical assignments. Students are to 
remain subject to the authority, policies, and regulations imposed by the School and, during periods of 
practical learning and clinical educational experience, students will be subject to all rules and regulations 
of the Facility and imposed by the Facility on its employees and agents with regard to following the 
administrative policies, standards, and practices of the Facility.  
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C. Patient care. While at the Facility, students are not to replace the Facility staff, and are 

not to render service except as identified for educational value and delineated in the jointly planned 
practical learning and clinical educational experiences.  Any such direct contact between a student and a 
patient shall be under the proximate supervision of a member of the staff of the Facility.  The Facility 
shall at all times remain responsible for patient care. 
 

D. Emergency treatment of students. Emergency outpatient treatment will be available to 
students while in the hospital for practical learning and clinical educational experience in case of 
accident or illness.  In case of emergency at a non-hospital site, standard procedure will be followed.  It is 
the student’s responsibility to bear the cost of the emergency treatment.   
 

E. Designation of liaison to School; communications relating to practical learning and 
clinical educational experiences. The Facility shall designate a liaison responsible for coordinating the 
practical learning and clinical educational experience. That person shall maintain contact with the 
School’s designated liaison person to assure mutual participation in and surveillance of the practical 
learning and clinical educational experience. The Facility shall notify the School in writing of any change 
or proposed change of the person(s) responsible for coordinating the practical learning and clinical 
educational experience. 

 
F. Identity and credentials of Facility supervising personnel. The Facility shall 

designate and submit in writing to the School, the name and professional and academic credentials of the 
individual(s) overseeing student(s) experiences. 
  

G. School tour of Facility. The Facility shall, on reasonable request and subject to legal 
restrictions regarding patient health information, permit a tour of its clinical facilities and services 
available and other items pertaining to practical learning and clinical educational experiences, by 
representatives of the School and agencies charged with responsibility for approval of the facilities or 
accreditation of the curriculum. 
   

H. Provision of relevant Facility policies.  The Facility shall provide the student(s) and the 
School the Facility’s administrative policies, standards and practices relevant to the practical learning 
and clinical educational experience.  
 

I. FERPA compliance. The Facility shall comply with the applicable provisions of the 
Family Educational Rights and Privacy Act of 1974, 20 USC 1232 (g), otherwise known as FERPA or 
the Buckley Amendment, and shall take all measures necessary to ensure the confidentiality of any and 
all information in its possession regarding the School’s students who train at the Facility pursuant to this 
agreement.  
 
III. OTHER RESPONSIBILITIES:  
 

A. Compliance with patient privacy laws. The School agrees to abide by and require that 
its faculty and students abide by all applicable state and federal laws, rules and regulations regarding 
patient privacy, including but not limited to, the Standards for Privacy of Individually Identifiable Health 
Information as required under the Health Insurance Portability and Accountability Act (HIPAA).  
Students shall be required to comply with the Facility’s policies and procedures regarding the 
confidentiality of patient information and the use of all such information. The parties will notify one 
another if there are known breaches of this confidentiality Further, School shall require that students and 
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faculty de-identify all documents created and/or utilized for educational purposes outside of Facility.  
This shall include, at a minimum, removal of patient name, date of birth, address, medical record number, 
insurance information, social security number and other personal information that could be used to 
identify a patient. 

 
B. Determination of instructional period. The course of the practical learning and clinical 

educational experience will cover a period of time as arranged between the School and the Facility.  The 
beginning dates and length of experience shall be mutually agreed upon by the School and the Facility.   

 
C. Determination of number of participating students. The number of students eligible 

to participate in the practical learning and clinical educational experience will be determined and may be 
changed by mutual agreement of the parties. Notwithstanding the foregoing, the Facility and the School 
agree and understand that the availability of practical learning and clinical educational experiences at 
Facility during the term of this Agreement may periodically be affected by a variety of factors.  In such 
event, Facility may reduce the number of students eligible to participate in the practical learning and 
clinical educational experience with prior notice to the School and adequate time for the School to 
reassign the student(s) to another clinical site. The Facility agrees further to accommodate students of the 
School who are similarly displaced from other clinical affiliates of the School to the extent that clinical 
space is available at the Facility.   

 
D. Evaluation of students’ clinical experiences.  Evaluation of the practical learning and 

clinical educational experiences of the students will be accomplished jointly by the School and the 
Facility.  Appropriate School and the Facility staff will communicate on a regular basis for the purpose of 
reviewing and evaluating current practical learning and clinical educational experiences offered to 
students.  
 

E. Removal of students.   
 

(a) The School has the right to remove a student from a practical learning and 
clinical educational experience.  The School shall notify the Facility of such removal in writing.   
 

(b) The Facility may immediately remove any student participating in a practical 
learning and clinical educational experience from the Facility’s premises for behavior that the Facility 
deems to be an immediate threat to the health or welfare of its patients, staff members, visitors, or 
operations.  In such event, the Facility shall notify the School in writing of its actions and the reasons for 
its actions as soon as practicable.  If the Facility desires to remove a student for any other reason, it shall 
notify the School in writing of the reasons for the removal and shall consult with the School before 
removing the student. 
 
IV. TERM OF AGREEMENT: 
 

The term of this Agreement shall be for three (3) years, to commence on March 1, 2018 and 
terminate on February 28, 2021.  Either party may terminate this Agreement at any time, with or without 
cause, upon ninety (90) days prior written notice to the other party.  In the event that this Agreement is 
not renewed for a subsequent term, students who are participating in the practical learning and clinical 
educational experiences at the time of termination shall be allowed to complete such assignment under 
the terms and conditions herein set forth.   
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V. ADDITIONAL TERMS: 
 

A. Stipulations as to liability.  Subject to applicable state law, neither party to this 
Agreement shall be legally liable for the consequences, whether bodily injury or property damage, 
occasioned by an act, omission, or neglect chargeable to the other party.  Where Worker's Compensation 
or other obligation for payment of benefits may arise, this Agreement shall neither enlarge nor diminish 
such obligation.     

 
B. Qualifications of School faculty.  The School represents that relevant faculty members 

are appropriately qualified, certified and/or licensed. The School will provide the Facility with copies of 
evidence of qualifications, certifications or licensures, upon request.  

 
C. Assignment of Agreement.  This Agreement may not be assigned without the prior 

written consent of the other party, which will not be unreasonably withheld.  
 

D. Excluded Providers.  Each party represents that neither it nor any of its employees and 
agents is excluded as a provider under Medicare or Medicaid or under any other federal or state health 
care program. 

 
E. Severability.  If any provision of this Agreement or the application thereof to any person 

or situation shall, to any extent, be held invalid or unenforceable, the remainder of this Agreement, and 
the application of such provision to persons or situations other than those to which it shall have been held 
invalid or unenforceable, shall not be affected thereby, but shall continue to be valid and enforceable to 
the fullest extent permitted by law. 

 
F. Non-Discrimination.  The parties hereto shall abide by the requirements of Executive 

Order 11246, 42 U.S.C. Section 2000d and the regulations thereto, as may be amended from time to time, 
the Illinois Human Rights Act, and the Rules and Regulations of the Illinois Department of Human 
Rights. There shall be no unlawful discrimination or treatment because of race, color, religion, sex, 
national origin, age, order of protection status, marital status, ancestry, military status, unfavorable 
discharge from military service, sexual orientation or physical or mental disability in the employment, 
training, or promotion of students or personnel engaged in the performance of this Agreement.   

 
G. Employment status.  No student, School employee or agent of School under this 

Agreement shall in any way be considered an employee or agent of the Facility nor shall any such 
student, School employee or agent be entitled to any fringe benefits, Worker’s Compensation, disability 
benefits or other rights normally afforded to employees of the Facility. 

 
H. Notice to Parties.  Any notice, demand or request required or permitted to be given 

under the provisions of this Agreement shall be in writing and shall be deemed to have been duly given 
under the earlier of (a) the date actually received by the party in question, by whatever means and 
however addressed, or (b) the date sent by facsimile (receipt confirmed), or on the date of personal 
delivery, if delivered by hand, or on the date signed for if sent by an overnight delivery service, to the 
following addresses, or to such other address as either party may request, in the case of the School, by 
notifying the Facility, and in the case of the Facility, by notifying the School: 
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         If to the Facility: Advocate Sherman Hospital 
    1425 North Randall Road 
    Elgin, Illinois 60162 
    Attention: President 
  

With a Copy to:  Advocate Health Care 
3075 Highland Parkway 
Suite 600 
Downers Grove, Illinois 60515 

  Attention: Senior Vice President & General Counsel 
   

If to the School:  Triton College 
    2000 Fifth Avenue  

River Grove, Illinois   60171 
  Attention: Susan Campos, Ph.D., CNMT 

     Dean of Health Careers and Public Service 
     (708) 456-0300 x 3712 
     susancampos@triton.edu  

  
 With a Copy to:  Kusper & Raucci Chartered 
    33 North Dearborn Street 
    Suite 1500 
    Chicago, Illinois 60602 
 

Any party may change the address for notice by notifying the other party, in writing, of the new 
address. 

 
I. Governing Law.  This Agreement shall be construed and enforced in accordance with 

the laws of the State of Illinois, without regard to the conflict of laws provisions thereof. 
 

J. Counterparts.  This Agreement may be executed in one or more counterparts, each of 
which shall be deemed to be an original, but all of which together shall constitute one and the same 
instrument. 

 
K. No Third-Party Beneficiaries. This Agreement shall inure exclusively to the benefit of 

and be binding upon the parties hereto and their respective successors, assigns, executors and legal 
representatives.  Nothing in this Agreement, expressed or implied, is intended to confer on any person 
other than the parties hereto or their respective successors and assigns any rights, remedies, obligations 
or liabilities under or by reason of this Agreement. 

 
L. Agreement binding on parties successors and assigns. This Agreement shall be 

binding upon the School and the Facility, their successors, employees, agents and assigns, during the 
initial term of this Agreement and any extensions thereof. 

 
M. Captions for reference only.  The captions contained in this Agreement are for 

convenience of reference only and do not define, describe, or limit the scope or intent of this Agreement 
or any of its provisions.  
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N. Entire Agreement.  This Agreement supersedes any and all other agreements, either 
oral or written, between the parties hereto with respect to the subject matter hereof.  No changes or 
modifications of this Agreement shall be valid unless the same are in writing and signed by the parties. 
No waiver of any provisions of this Agreement shall be valid unless in writing and signed by the parties. 

 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 

respective corporate names by duly authorized officers, as of the Effective Date. 
 
ADVOCATE SHERMAN HOSPITAL ILLINOIS COMMUNITY COLLEGE 504, 

commonly known as TRITON COLLEGE 
  
  
By:__________________________________ By:________________________________ 

Linda Deering Dean Mark R. Stephens 
President Chairman 

  
  
 By:________________________________ 
 Diane Viverito 
 Secretary 
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EXHIBIT A 
 

NAME/LOCATION OF FACILITY SITES 
   

Advocate Sherman Hospital 
1425 North Randall Road 

Elgin, Illinois 60162 
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EXHIBIT B 
 

NAMES OF PROGRAMS 
 

Diagnostic Medical Sonography 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of   February 27, 2018 

 ACTION EXHIBIT NO.   16061 

 

SUBJECT: ADDENDUM TO CLINICAL AFFILIATION AGREEMENT 

 WITH RUSH UNIVERSITY MEDICAL CENTER  
 

RECOMMENDATION:  That the Board of Trustees approve the Clinical Affiliation Agreement 

Addendum between RUSH University Medical Center and Triton College. This Addendum is to 

the original Agreement dated July 16, 2013 and will become effective on April 1, 2018 and shall 

have an initial term of one (1) year.  This Addendum will automatically renew for successive one 

year periods for up to four (4) years after the initial period, expiring on March 31, 2022.  Before 

that time either party may terminate this Addendum at any time, with or without cause, upon ninety 

(90) days prior written notice to the other party.  Students currently enrolled at that point will be 

allowed to complete their clinical assignments. There is no cost to the college for this Agreement. 

 

RATIONALE: This Affiliation Agreement Addendum will enable students in Triton College’s 

Nuclear Medicine Technology, Ophthalmic Technician, Surgical Technology and Sterile 

Processing programs to participate in clinical education experiences at RUSH University Medical 

Center.   

Submitted to Board by:   ________________________________________________________ 

              (Vice President) Debra Baker 

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 
 

______________________________     ______________________________  ______________ 

               Mark R. Stephens                                  Diane Viverito                    Date 

                      Chairman                                              Secretary 
 

Related forms requiring signature:   Yes   X    No      
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Addendum to Triton College 

Educational Agreement with RUSH University Medical Center 

(Action Exhibit #15198, approved July 16, 2013): 

The Parties agree to add “Nuclear Medicine Technology, Ophthalmic Technician, Surgical Technology 
and  Sterile Processing” to the list of Triton College Health Career programs participating in clinical 
rotations at RUSH University Medical Center for the term of the Agreement for Student Placement in a 
Practice Setting (hereinafter the “Agreement”), entered into by the Parties on July 16, 2013.   
 
The Preamble of the Agreement, on page 2 shall be revised and shall now read as follows: 

 
WHEREAS, School wishes to provide a professional experience for student(s) in Health Career 
Programs; Nuclear Medicine Technology, Ophthalmic Technician, Surgical Technology and Sterile 
Processing,(“Student(s)”) and has asked Facility to assist in providing that experience; and 

 
Also #29 on page 8 shall be revised and shall now read as follows: 

This Agreement shall commence on April 1, 2018 and continue in force and effect for a period of 
one year thereafter (initial period).  After the initial period, this Agreement shall automatically 
renew for successive one year periods for up to four (4) years after the initial period. Either 
party may terminate this Agreement at anytime by giving the other party ninety (90) days 
advanced written notice.  Any students enrolled at the time of the termination shall be permitted 
to complete the then current clinical rotation under the terms and conditions set forth herein. 

 
Unless stated herein, all other terms and conditions of the Agreement shall remain unchanged.  In the 
event of a conflict between this Addendum and the Agreement, this Addendum shall prevail.  
 
In witness thereof, a duly authorized representative of Triton College and a duly authorized 
representative of the RUSH University Medical Center execute this Agreement in the representative’s 
official capacity only and the representative shall have no personal liability under this Agreement. 
 

FOR THE COLLEGE:      FOR HOSPITAL: 

Triton College      RUSH University Medical Center 
River Grove, Illinois     Chicago, Illinois 
 
 
SIGNATURE ATTESTING     SIGNATURE ATTESTING 
 
 
_________________________    ___________________________ 
Mark R. Stephens     Charlotte Royeen 
Chairman, Triton College Board of Trustees  Dean, College of Health Sciences 
       RUSH University 
 
_________________________    _________________________    
Date       Date 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of   February 27, 2018 

 ACTION EXHIBIT NO.   16062 

 

SUBJECT: CLINICAL AFFILIATION AGREEMENT  

WITH NORTHWESTERN MEMORIAL HEALTHCARE  

 

 

RECOMMENDATION:  That the Board of Trustees approve the Clinical Affiliation Agreement 

between Northwestern Memorial HealthCare and Triton College. This Agreement will become 

effective on March 1, 2018 and shall have a term of three (3) years, expiring on February 28, 2021.  

Before that time either party may terminate this Agreement at any time, with or without cause, 

upon ninety (90) days prior written notice to the other party.  Students currently enrolled at that 

point will be allowed to complete their clinical assignments. There is no cost to the college for this 

Agreement.   

RATIONALE: This Affiliation Agreement will enable students in Triton College’s Diagnostic 

Medical Sonography programs to participate in clinical education experiences at Northwestern 

Memorial HealthCare facilities.  This is the Northwestern Memorial HealthCare standard 

Agreement and no changes will be accepted.  Recommendation is made to accept this as a business 

decision. 

 

Submitted to Board by:   ________________________________________________________ 

              (Vice President) Debra Baker  

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 
 

______________________________     ______________________________  ______________ 

               Mark R. Stephens                                  Diane Viverito                    Date 

                      Chairman                                              Secretary 
 

Related forms requiring signature:   Yes   X    No      
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STUDENT AFFILIATION AGREEMENT 

 

 THIS STUDENT AFFILIATION AGREEMENT (the “Agreement”) is entered into this 

28th day of February, 2018, by and between Northwestern Memorial HealthCare on behalf of 

its Affiliates, Central DuPage Hospital Association doing business as Northwestern Medicine 

Central DuPage Hospital; Delnor Community Hospital doing business as Northwestern Medicine 

Delnor Hospital; Central DuPage Physician Group doing business as Northwestern Medicine 

Regional Medical Group and Living Well Cancer Resource Center; Illinois Proton Center, LCC 

doing business as Northwestern Medicine Chicago Proton Center; PACHS II doing business as 

Northwestern Medicine Occupational Health, and Community Nursing Service of DuPage 

County doing business as Northwestern Medicine Home Health & Hospice (the “Facility”) and 

Community College District 504, commonly known as Triton College, (the “School”) (Facility 

and School individually, a “Party” and collectively, the “Parties”). 

 

 WHEREAS, Facility and its affiliated corporations mentioned above (the “Affiliates”) 

are engaged in providing health care services; 

 

WHEREAS, the Affiliates include Central DuPage Hospital, Delnor-Community 

Hospital and Cadence Physician Group; and any entity which directly or indirectly controls, is 

controlled by, or is under common control with System for as long as such relationship remains 

in effect, each of which are intended third party beneficiaries of this Agreement; and 

 

 WHEREAS, the School desires to utilize various Facility and/or Affiliate sites listed on 

the attached Exhibit A that may be available for the purpose of providing practical learning and 

clinical experiences (see Exhibit B for a list of programs and Exhibit C for program-specific 

requirements) in connection with students of the School. 

 

 NOW, THEREFORE, it is understood and agreed upon by the parties hereto as follows: 

 

A. SCHOOL RESPONSIBILITIES: 

 

 1. Provision of Foundational Curriculum to Students.  The School shall have the 

total responsibility for planning and determining the adequacy of the educational experience of 

students in theoretical background, basic skill, professional ethics, attitude and behavior, and will 

assign to the Facility only those students who have satisfactorily completed the prerequisite 

didactic portion of the School’s curriculum. 

   

2. Student Professional Liability Insurance. 

 

 

(a) Other Colleges and Universities.   

 

Unless otherwise specified in Exhibit C, the School shall maintain provide proof 

to the Facility of professional liability insurance policy of at least Two Million Dollars 

($2,000,000.00) per occurrence or claim and Five Million Dollars ($5,000,000.00) in the 

aggregate; and general liability coverage of at least Two Million Dollars ($2,000,000) per 
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occurrence or claim and Five Million Dollars ($5,000,000) in the aggregate covering the 

acts of such students while participating in the program. Such insurance coverage must be 

placed with an insurance carrier acceptable to the facility. Certificates of insurance 

evidencing coverage as specified above must be produced prior to student participation in 

the program. The School shall inform students of the requirement to maintain 

comprehensive health insurance. In the event that the insurance coverage required under 

this Section 2(a) is not provided or is canceled, the Facility may terminate the placement 

of the student. 

 

 3. Designation of Liaison to Facility; Communications Relating to Clinical 

Placements.  The School will designate a faculty or other professional staff member to 

coordinate and act as its liaison to the Facility.  The assignments to be undertaken by the students 

participating in the educational program will be mutually arranged and a regular exchange of 

information will be maintained by on-site visits when practical, and by letter or telephone in 

other instances.  The School shall notify the Facility in writing of any change or proposed change 

of the person(s) responsible for coordinating clinical placements with the Facility. 

 

 4. Evidence of student certifications, vaccinations, etc.  Where applicable, the 

School shall require students to provide evidence that student has met all requirements of CPR 

certification, hepatitis B vaccination, and OSHA compliance for prevention of transmission of 

blood borne pathogens and TB.  

 

 5. Criminal Background Check and Drug Screen Compliance.  Where 

applicable, a criminal background check and drug screen, as specified in Exhibit C, and as 

required by and acceptable to the Facility, are required of each placed student prior to 

participation in the clinical rotation.  It is the School’s responsibility to inform students of the 

obligation to complete the background checks and drug screenings. School inform Students that 

Facility will prohibit participation at sites where students’ results are forbidden by policy.   

 

 6. School Notices to Students. The School shall notify each student prior to his/her 

arrival at the Facility that he/she is required to: 

 

(a) Follow the administrative policies, standards, and practices of the Facility; 

 

(b) Obtain medical care at his/her own expense for any injuries or illnesses 

sustained as a direct or indirect result of his/her affiliation with the Facility; 

 

(c) Provide his/her own transportation and living arrangements; 

   

 (d) Report to the Facility on time and follow all established regulations during 

the regularly scheduled operating hours of the Facility; 

 

  (e) Conform to the standards and practices established by the School while 

functioning at the Facility; 
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  (f) Obtain prior written approval of the Facility and the School before 

publishing any material relating to the clinical learning experience, which shall not be 

unreasonably denied or withheld; and 

 

  (g) Meet the personal, ethical and professional standards required of 

employees of the Facility and consistent with the applicable professional code of ethics 

and the applicable standards of the Joint Commission and/or other relevant accrediting or 

regulatory bodies.  

 

B. FACILITY RESPONSIBILITIES: 

 

 1. Provision of Facilities for Supervised Clinical Experiences. Subject to the 

provisions of Section C(2) of this Agreement, the Facility agrees to make the appropriate 

facilities available to the School in order to provide supervised clinical experiences to students.  

Such facilities shall include an environment conducive to the learning process of the students as 

intended by the terms of this Agreement and conforming to customary Facility procedures.  

 

 2. Facility Rules Applicable to Students During Clinical Assignments.  Students 

are to remain subject to the authority, policies, and regulations imposed by the School and, 

during periods of clinical assignment, students will be subject to all rules and regulations of the 

Facility and imposed by the Facility on its employees and agents with regard to following the 

administrative policies, standards, and practices of the Facility.  

 

 3.  Patient Care. While at the Facility and/or Affiliate site, students are not to 

replace the Facility and/or Affiliate staff, and are not to render service except as identified for 

educational value and delineated in the jointly planned educational experiences.  Any such direct 

contact between a student and a patient shall be under the proximate supervision of a member of 

the staff of the Facility and/or an Affiliate.  The Facility and/or Affiliate shall at all times remain 

responsible for patient care. 

 

 4.  Emergency Treatment of Students.  Emergency outpatient treatment will be 

available to students while in the Facility and/or Affiliate site for clinical training in case of 

accident or illness.  In case of emergency at a non-hospital site, standard procedures will be 

followed.  The student is solely responsible for bearing the cost of the emergency treatment.   

 

 5.  Designation of Liaison to School; Communications Relating to Clinical 

Placements.  The Facility shall designate a liaison responsible for coordinating the clinical 

placements.  That person shall maintain contact with the School’s designated liaison to assure 

mutual participation in and surveillance of the clinical program.  The Facility shall notify the 

School in writing of any change or proposed change of the liaison(s) responsible for coordinating 

the clinical placements. 

 

 6. Identity and Credentials of Facility Supervising Personnel.  The Facility 

and/or the application Affiliate shall designate and submit in writing to the School, the name and 

professional and academic credentials of the individual(s) overseeing student(s) experiences. 
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 7.  Tour of Facility.  The Facility and/or applicable Affiliate shall, upon reasonable 

request and subject to legal restrictions regarding patient health information, permit a tour of its 

clinical facilities and services available and other items pertaining to clinical learning 

experiences, by representatives of the School and agencies charged with responsibility for 

approval of the facilities or accreditation of the curriculum. 

   

 8. Provision of Relevant Facility Policies.  The Facility and/or Affiliate shall 

provide the student(s) and the School with the Facility’s administrative policies, standards and 

practices relevant to the clinical placement prior to the onset of any clinical rotation.  

 

 9. FERPA Compliance.  The Facility and its Affiliates shall comply with the 

applicable provisions of the Family Educational Rights and Privacy Act of 1974, 20 USC 

1232(g), otherwise known as FERPA or the Buckley Amendment, and shall take all measures 

necessary to ensure the confidentiality of any and all information in its possession regarding the 

School’s students who train at the Facility pursuant to this agreement.  

 

 10.  Insurance Requirements.  Unless otherwise specified in Exhibit C, the Facility 

shall maintain and shall provide proof to the School of professional liability insurance policy of 

at least Two Million Dollars ($2,000,000.00) per occurrence or claim and Five Million Dollars 

($5,000,000.00) in the aggregate; and general liability coverage of at least Two Million Dollars 

($2,000,000) per occurrence or claim and Five Million Dollars ($5,000,000). Such insurance 

coverage may be provided through a self-insurance program. Facility shall provide School with a 

certificate of insurance as specified above and naming the School as an additional insured. 

 

C. OTHER RESPONSIBILITIES:  

 

 1.  Compliance With Patient Privacy Laws. The School agrees to abide by and 

require that its staff, faculty and students abide by all applicable state and federal laws, rules and 

regulations regarding patient privacy, including but not limited to, the Standards for Privacy of 

Individually Identifiable Health Information as required under the Health Insurance Portability 

and Accountability Act (HIPAA).  Students shall be required to comply with the Facility’s 

policies and procedures regarding the confidentiality of patient information and the use of all 

such information. The Parties will notify one another if there are known breaches of this 

confidentiality.  If, during the term of this Agreement, the Department of Health and Human 

Services, Office of Civil Rights or any other empowered federal or state agency, court or 

administrative tribunal determines that the School or any other educational institution similar to 

the School is a Business Associate (“Business Associate”) as described in the federal privacy 

regulations, the School shall, upon a date mutually agreed by the Parties, abide by the conditions 

and requirements as stated in Exhibit D through the remainder of the term of this Agreement.  

   

 2. Determination of Instructional Period.  The course of instruction will cover a 

period of time as arranged between the School and the Facility and/or applicable Affiliate.  The 

beginning dates and length of experience shall be mutually agreed upon by the School and the 

Facility.   
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 3. Determination of Number of Participating Students.  The number of students 

eligible to participate in the clinical placement will be determined and may be changed by mutual 

agreement of the Parties.  Notwithstanding the foregoing, the Facility and the School agree and 

understand that the availability of clinical placements at Facility and/or an Affiliate site during 

the term of this Agreement may periodically be affected by a variety of factors.  In such an event, 

Facility may reduce the number of students eligible to participate in the clinical education 

program with prior notice to the School and adequate time for the School to reassign the 

student(s) to another clinical site.  The Facility agrees further to accommodate students of the 

School who are similarly displaced from other clinical affiliates of the School to the extent that 

clinical space is available at the Facility.   

 

 4. Evaluation of Students’ Clinical Experiences.  Evaluation of the clinical 

learning experiences of the students will be accomplished jointly by the School and the Facility.  

Appropriate School and the Facility staff will communicate on a regular basis for the purpose of 

reviewing and evaluating current clinical experiences offered to students.  School remains solely 

responsible for the assignment of grades and credit. 

 

 5.  Removal of Students.   

 

  (a) The School has the right to remove a student from a clinical education 

program.  The School shall notify the Facility of such removal in writing.   

 

  (b) The Facility and/or the applicable Affiliate may immediately remove any 

student participating in a clinical education program from the Facility’s and/or the 

Affiliate’s premises for behavior that the Facility deems to be an immediate threat to the 

health or welfare of its patients, staff members, visitors, or operations.  In such an event, 

the Facility shall notify the School verbally and in writing of its actions within one (1) 

day and the reasons for its actions as soon as practicable.  If the Facility desires to remove 

a student for any other reason, it shall notify the School in writing of the reasons for the 

removal and shall consult with the School before removing the student. 

  

D. TERM: 

 

 The term of this Agreement shall be for three (3) years, to commence on March 1, 2018 

and terminate on February 28, 2021.  Either Party may terminate this Agreement at any time, 

with or without cause, upon ninety (90) days’ prior written notice to the other Party.  Upon 

termination or expiration of this Agreement, students who are participating in the clinical 

learning experiences at the time of such termination or expiration shall be allowed to complete 

such assignment under the terms and conditions herein set forth.   

 

E. ADDITIONAL TERMS: 

  

 1. Stipulations as to Liability.  Subject to applicable state law, neither Party to this  

Agreement  shall be legally liable for the consequences, whether bodily injury or property 

damage, occasioned by an act, omission, or neglect chargeable to the other Party, or its officers, 

trustees, agents, employees and students.  Where Workers’ Compensation or another obligation 
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for payment of benefits may arise, this Agreement shall neither enlarge nor diminish such 

obligation.     

 

2. Additional Insurance Coverage.  Any additional applicable insurance coverage 

requirements shall be set out by the Parties in Exhibit C to this agreement.  

 

 

 

3. Qualifications of School Faculty.  The School represents and warrants that 

relevant faculty members are appropriately certified and/or licensed.  The School will inform 

faculty members of the requirement to provide the Facility with copies of evidence of 

certifications and/or licensures.  

 

  

4. Assignment of Agreement. This Agreement may not be assigned without the 

prior written consent of the other Party, which will not be unreasonably withheld.  

 

5. Entire Agreement.  This Agreement supersedes any and all other agreements, 

either oral or written, between the Parties hereto with respect to the subject matter hereof and the 

specifically listed Affiliates.  No changes or modifications of this Agreement shall be valid 

unless the same are in writing and signed by the authorized agents of the Parties. No waiver of 

any provisions of this Agreement shall be valid unless in writing and signed by the authorized 

agents of the Parties. 

 

 

 

6. Severability.  If any provision of this Agreement or the application thereof to any 

person or situation shall, to any extent, be held invalid or unenforceable, the remainder of this 

Agreement, and the application of such provision to persons or situations other than those to 

which it shall have been held invalid or unenforceable, shall not be affected thereby, but shall 

continue valid and enforceable to the fullest extent permitted by law. 

 

 

 

7. Non-Discrimination.  The Parties hereto shall abide by the requirements of the Civil 

Rights Act of 1964, the Americans with Disabilities Act, as amended, the Illinois Human Rights 

Act, and the Rules and Regulations of the Illinois Department of Human Rights.  There shall be 

no unlawful discrimination or treatment because of race, color, religion, sex, national origin, 

ancestry, military status, sexual orientation or handicap in the employment, training, or 

promotion of students or personnel engaged in the performance of this Agreement.  Each Party 

certifies that it is an equal opportunity employer. 

 

Each Party certifies that it maintains a written sexual harassment and Drug Free Workplace policies.  

 

 

8. Employment Status.  No assigned student or School faculty member under this 

Agreement shall in any way be considered an employee or agent of the Facility nor shall any such 
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student or faculty member be entitled to any fringe benefits, Workers’ Compensation, disability 

benefits or other rights normally afforded to employees of the Facility. 

 

No assigned Facility staff under this Agreement shall in any way be considered an 

employee or agent of the School nor shall any such staff be entitled to any fringe benefits, 

Workers’ Compensation, disability benefits, accrual of tenure, or other rights normally afforded 

to employees of the School. 

 

9. Notice to Parties.  Any notice, demand or request required or permitted to be 

given under the provisions of this Agreement shall be in writing and shall be deemed to have 

been duly given on the date of personal delivery, if delivered by hand, or on the date signed for if 

sent by an overnight delivery service, to the following addresses, or to such other address as 

either party may request, in the case of the School, by notifying the Facility, and in the case of the 

Facility, by notifying the School: 

 

If to the Facility: Northwestern Memorial HealthCare 

   25 N Winfield Road 

   Winfield, IL 60190 

   ATTN: Ruth Thurston 

 

  With a copy to: Office of General Counsel 

     211 E. Ontario St. 

     Suite 1800 

     Chicago, IL 60601 
    

If to the School:    Debra J. Baker, VP Academic Affairs 

   Triton College 

   2000 Fifth Avenue  

   River Grove, IL 60171 

 

With a copy to: Sarie Winner 

Kusper & Raucci Chartered 

33 North Dearborn Street, Suite 1530 

Chicago, Illinois  60602 
 

 

10. Governing Law.  This Agreement shall be construed and enforced in accordance 

with the laws of the State of Illinois, without regard to the conflict of laws provisions thereof.  

All disputes shall be resolved in the Circuit Court of Cook County. 

   

 11. Counterparts.  This Agreement may be executed in one or more counterparts, 

each of which shall be deemed to be an original, but all of which together shall constitute one and 

the same instrument. 

 

 12. No Third-Party Beneficiaries.  Except as otherwise specified herein, this 

Agreement shall inure exclusively to the benefit of and be binding upon the Parties hereto and 

their respective successors, assigns, executors and legal representatives.  Nothing in this 
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Agreement, expressed or implied, is intended to confer on any person other than the Parties 

hereto or their respective successors and assigns any rights, remedies, obligations or liabilities 

under or by reason of this Agreement. 

 

13.  Agreement Binding on Parties, Successors and Assigns.  This Agreement shall 

be binding upon the School and the Facility and/or the applicable Affiliate(s), their successors, 

employees, agents and assigns, during the term of this Agreement and any extensions thereof. 

 

 14. Captions for Reference Only.   The captions contained in this Agreement are for 

convenience of reference only and do not define, describe, or limit the scope or intent of this 

Agreement or any of its provisions. 
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 IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in 

their respective corporate names by duly authorized officers, all on the day and year first set forth 

above. 

 

Northwestern Memorial HealthCare 

On behalf of its Affiliates: 

Central DuPage Hospital Association  

Delnor Community Hospital 

Central DuPage Physician Group  

Illinois Proton Center, LCC 

PACHS II 

Community Nursing Service of DuPage County  Community College District 504 

 

              

By: Debra O’Donnell MS, RN, NEA-BC  By: Mark R. Stephens 

Senior Vice President of Clinical Services/  Its: Chairman, Board of Trustees 

          Chief Nursing Executive 

Date: _____________________________  Date: _____________________________ 

 

 

 

____________________________________        

By: Corinne Haviley RN, MS, PhD   By: Diane Viverito 

 

Vice President of Clinical Services/    Its: Secretary, Board of Trustees 

         Chief Nursing Executive 

 

Date: ________________________________ Date: ____________________________ 
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EXHIBIT A 

 

Facility Site(s) 

 

Northwestern Medicine Central DuPage Hospital 

Northwestern Medicine Delnor Hospital 

Northwestern Medicine Convenient Care 

Northwestern Medicine Cancer Center Warrenville 

Northwestern Medicine Cancer Center Delnor 

Northwestern Medicine Regional Medical Group 

Northwestern Medicine Chicago Proton Center 

Northwestern Medicine Occupational Health 

Northwestern Medicine Home Health & Hospice 

LivingWell Cancer Resource Center, part of Northwestern Medicine 
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EXHIBIT B 

 

Program List 

 

 

 

Diagnostic Medical Sonography 
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EXHIBIT C 
 

Program Specific Requirements 
(Each program shall have its own program specific requirement checklist) 

 

Facility: See Exhibit A 

 

School:  Triton College 

 

Program:  See Exhibit B 
 

Facility Requires: 

 

Yes No 

1.  Proof of student professional and general liability insurance (Section 2) 

 x □ 

2.  Proof of comprehensive health insurance (Section 2) 

 x □ 

3.  Verification that students have met requirements listed in Section A(4): 

 

a.  Current CPR health care provider card 

 

b.  Hepatitis vaccination 

 

c.  OSHA compliance for prevention of transmission of blood born pathogens 

and TB 

 

d. Other Facility requires a Proof of Immunity Form to be completed on each student 

that will be at the facility.  The requirements listed on the form are as follows: Proof of 

Immunity to Mumps, Proof of Immunity to Rubella, Proof of Immunity to Rubeola, Proof 

of Immunity to Varicella, Proof TB test within last year (Quantiferon Gold preferred), 

Proof of Flu vaccination within last 12 months, Proof of Tdap (if providing direct patient 

care). 

 

x 

x 

x 

x 

 
 

x 

 

□ 

□ 

□ 

□ 

 

□ 

4.  Criminal background check (Section A(5)) 

     If yes, type of check: fingerprint or non-fingerprint check 

 

x □ 

5.  Drug screen (Section A(5)) 

     If yes, type of screening: 10 panel urine test , at minimum is preferred 

 

x □ 

6.  Acceptance of faith-based provision addendum (if included) 

 □ □ 

7.  Evidence of relevant faculties’ certifications or licensures (Section E(3) 

 □ □ 

8.  Additional insurance coverage required under Section E(2) 

     If yes, type of insurance and coverage required: If faculty will be on site at 

facility with students, Professional Liability Insurance is required for faculty and school 

with the limits stated in Section A.2 (1,000,000.00/$3,000,000.00).  Worker’s 

Compensation Coverage is also required for faculty on site at facility with students. 

x □ 

9.  Other________________________________________________________ 

 □ □ 
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School Requires: 
 

  

1. Copy of relevant Facility policies (Section B(8)) 

 □ □ 
2.  Evidence of academic credentials, certifications and licensures of      

individual(s) overseeing student(s) experiences (Section B(6)) 

 

□ □ 

3.  Other ________________________________________________________ 

 □ □ 
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EXHIBIT D 
 

Confidentiality of Protected Health Information 

1. Definitions. 

The following definitions apply to this Exhibit D to the Agreement. 

a. Business Associate. "Business Associate" shall mean Triton College. 

 b.  Facility.  “Facility” shall mean CDH-Delnor Health System. 

c.  Individual.  "Individual" shall refer to a patient and have all the same meaning as 

the term "individual" in 45 CFR §164.501 and shall include a person who qualifies as a 

personal representative in accordance with 45 CFR §164.502(g).  

d. Privacy Rule. "Privacy Rule" shall mean the Standards for Privacy of Individually 

Identifiable Health Information at 45 CFR Part 160 and Part 164, Subparts A and E.  

e. Protected Health Information. Protected Health Information (“PHI”) shall have the 

same meaning as the term "PHI" in 45 CFR §164.501, limited to the information created or 

received by Business Associate from or on behalf of Facility.  

f.  Required By Law. "Required By Law" shall have the same meaning as the term 

"required by law" in 45 CFR §164.501.  

g.  Secretary. "Secretary" shall mean the Secretary of the Department of Health and 

Human Services or his designee.  

h.  Capital Terms.  All other capital terms referenced herein shall bear the meaning 

ascribed thereto in the Agreement. 

2. Obligations of Business Associate. 

a.  Business Associate agrees to not use or disclose PHI other than as permitted or 

required by the Agreement or as Required By Law.  

b.  Business Associate agrees to use appropriate safeguards to prevent use or disclosure 

of the PHI other than as provided for by the Agreement.  

c.  Business Associate agrees to mitigate, to the extent practicable, any harmful effect 

that is known to Business Associate of a use or disclosure of PHI by Business Associate in 

violation of the requirements of the Agreement.  

d.  Business Associate agrees to report to the Facility any use or disclosure of the PHI 

not provided for by the Agreement of which it becomes aware.  

e.  Business Associate agrees to ensure that any agent, including a subcontractor, to 

whom it provides PHI received from, or created or received by Business Associate on 

behalf of the Facility, agrees to the same restrictions and conditions that apply through this 

Agreement to Business Associate with respect to such information. 
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f.  If Business Associate obtains PHI in a Designated Record Set, Business Associate 

shall provide access, at the request of the Facility, and in the mutually agreed time and 

manner, to any such PHI in a Designated Record Set, to the Facility or, as directed by the 

Facility, to an Individual in order to meet the requirements under 45 CFR §164.524.  

g.  If Business Associate obtains PHI in a Designated Record Set, Business Associate 

agrees to make any amendment(s) to PHI in a Designated Record Set that the Facility 

directs or agrees to pursuant to 45 CFR §164.526 at the request of the Facility or an 

Individual, and in the mutually agreed time and manner. 

h.  Business Associate agrees to make internal practices, books, and records, including 

policies and procedures and PHI, relating to the use and disclosure of PHI received from, 

or created or received by Business Associate on behalf of the Facility, available to the 

Facility or to the Secretary, in a mutually agreed time and manner or as designated by the 

Secretary, for purposes of the Secretary determining the Facility's compliance with the 

Privacy Rule. 

i.  Business Associate agrees to document such disclosures of PHI and information 

related to such disclosures as would be required for the Facility to respond to a request by 

an Individual for an accounting of disclosures of PHI in accordance with 45 CFR 

§164.528.  

j.  Business Associate agrees to provide to the Facility or an Individual, in a mutually 

agreed time and manner, PHI obtained in accordance with this Agreement, to permit the 

Facility to respond to a request by an Individual for an accounting of disclosures of PHI in 

accordance with 45 CFR §164.528. 

3. Permitted Uses and Disclosures by Business Associate.  Except as otherwise limited in 

the Agreement, Business Associate may use or disclose PHI to perform functions related to 

the clinical portion of the Affiliation, provided that such use or disclosure would not 

violate the Privacy Rule if done by the Facility or the minimum necessary policies and 

procedures of the Facility. 

4. Obligations of the Facility and Provisions for the Facility to Inform Business 

Associate of Privacy Practices and Restrictions if Relevant to Business 

Arrangement.  

a.  The Facility shall notify Business Associate of any limitation(s) in its notice of 

privacy practices of Facility in accordance with 45 CFR §164.520, to the extent that such 

limitation may affect Business Associate's use or disclosure of PHI.  

b.  The Facility shall notify Business Associate of any changes in, or revocation of, 

permission by Individual to use or disclose PHI, to the extent that such changes may affect 

Business Associate's use or disclosure of PHI.  

c.  The Facility shall notify Business Associate of any restriction to the use or 

disclosure of PHI that the Facility has agreed to in accordance with 45 CFR §164.522, to 

the extent that such restriction may affect Business Associate's use or disclosure of PHI.  
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5. Permissible Requests by the Facility.  The Facility shall not request Business Associate 

to use or disclose PHI in any manner that would not be permissible under the Privacy Rule 

if done by the Facility.  

 

6. Term and Termination. 

a.  Term.  The obligations of this Attachment shall be effective upon the same date as 

the Effective date of the Agreement and shall continue until all PHI provided by Facility to 

Business Associate, or created or received by Business Associate on behalf of the Facility, 

is destroyed or returned to Facility.  If it is infeasible to return or destroy PHI, all 

protections are extended to such PHI, in accordance with the termination provisions in this 

Section of the Attachment. 

b.  Termination for Cause.  Upon the Facility's knowledge of a material breach of this 

Attachment by Business Associate, the Facility shall either: 

(i) Provide an opportunity for Business Associate to cure the breach or end the 

violation and terminate the Agreement if Business Associate does not cure the breach or 

end the violation within the time specified by and to the satisfaction of the Facility; 

(ii) Immediately terminate the Agreement if Business Associate has breached a 

material term of this Agreement and cure is not possible; or  

(iii) If neither termination nor cure is feasible, the Facility shall report the violation 

to the Secretary. 

c.  Except as provided in Section 7 of this Attachment, upon termination of the 

Agreement, for any reason, Business Associate shall return or destroy all PHI received 

from the Facility, or created or received by Business Associate on behalf of the Facility.  If 

Business Associate destroys all or some of the PHI, Business Associate shall deliver to the 

Facility an authorized and executed Affidavit, attesting to the facts of such destruction..  

Business Associate shall retain no copies of the PHI.  This subsection shall also apply to 

PHI that is in the possession of subcontractors or agents of Business Associate 

d.  In the event that Business Associate determines that returning or destroying the PHI 

is infeasible, Business Associate shall provide to the Facility notification of the conditions 

that make return or destruction infeasible. Upon mutual agreement between Business 

Associate and the Facility, that return or destruction of PHI is infeasible, Business 

Associate shall extend the protections of this Attachment to such PHI and limit further uses 

and disclosures of such PHI to those purposes that make the return or destruction 

infeasible, for so long as Business Associate maintains such PHI.  

7. Interpretation.  Any ambiguity in this Attachment shall be resolved to permit the Facility 

and the School to comply with the Privacy Rule. 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of   February 27, 2018 

 ACTION EXHIBIT NO.   16063 

 

SUBJECT: CLINICAL AFFILIATION AGREEMENT WITH 

 WEST SUBURBAN MEDICAL CENTER /VANGUARD RIVER FOREST 

CAMPUS   
 

 

RECOMMENDATION:  That the Board of Trustees approve the Clinical Affiliation Agreement 

between West Suburban Medical Center/Vanguard River Forest Campus and Triton College. This 

Agreement will become effective on April 1, 2018 and shall have a term of five (5) years and shall 

thereafter be automatically extended for additional terms of one (1) year each until terminated.  

Either party may terminate this Agreement at any time, with or without cause, upon thirty (30) 

days prior written notice to the other party.  Students currently enrolled at that point will be allowed 

to complete their clinical assignments, but not to exceed five (5) months. There is no cost to the 

college for this Agreement.   

RATIONALE: This Affiliation Agreement will enable students in Triton College’s Health Career 

programs to participate in clinical education experiences at West Suburban Medical 

Center/Vanguard River Forest Campus.  This is the West Suburban Medical Center/Vanguard 

River Forest Campus Standard Agreement and no changes will be accepted. Recommendation is 

made to accept this as a business decision.  

 

Submitted to Board by:   ________________________________________________________ 

              (Vice President) Debra Baker 

--------------------------------------------------------------------------------------------------------------------- 
 

Board Officers’ Signatures Required: 
 

______________________________     ______________________________  ______________ 

               Mark R. Stephens                                  Diane Viverito                    Date 

                      Chairman                                              Secretary 

Related forms requiring signature:   Yes   X    No      
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AFFILIATION AGREEMENT 

 

THIS AFFILIATION AGREEMENT (“Agreement”) is made and entered into as of the later 

of February 1, 2018, or the execution of the Agreement by both parties (the “Effective Date”) 

between Community College District 504, commonly known as Triton College (“School”), and 

VHS West Suburban Medical Center, Inc., and VHS Acquisition Subsidiary Number 4, Inc., 

each a Delaware corporation doing business as West Suburban Medical Center and Vanguard 

River Forest Campus respectively (“Hospital”). 

 

R E C I T A L S: 

 

A School offers to enrolled students educational programs in the fields indicated on 

Exhibit A, attached hereto and incorporated herein. 

 

B Hospital operates a comprehensive inpatient facility licensed in the State of 

Illinois (“State”). 

 

C School desires to provide to its students a clinical learning experience through the 

application of knowledge and skills in actual patient-centered situations. 

 

D Hospital has agreed to undertake training activities and to make its facility 

available to identified students of School for such purposes. 

 

NOW, THEREFORE, in consideration of the mutual promises contained herein, the parties 

hereby agree as follows: 

 

1. RESPONSIBILITIES OF SCHOOL. 
 

a. Clinical Program.  School shall be responsible for the implementation 

and operation of the clinical component of its program at Hospital (“Program”), which Program 

shall be approved in advance by Hospital.  Such responsibilities shall include, but not be limited 

to, the following (i) orientation of students to the clinical experience at Hospital; (ii) provision of 

classroom theory and practical instruction to students prior to their clinical assignments at 

Hospital; (iii) preparation of student/patient assignments and rotation plans for each student and 

coordination of same with Hospital; (iv) continuing oral and written communication with 

Hospital regarding student performance and evaluation, absences and assignments of students, 

and other pertinent information; (v) supervision of students and their performance at Hospital; 

(vi) participation, with the students, in Hospital’s Quality Assurance and related programs; and 

(vii) performance of such other duties as may from time to time be agreed to between School and 

Hospital. 

 

All students, faculty, employees, agents and representatives of School participating in the 

Program while on Hospital premises (“Program Participants”) shall be accountable to Hospital’s 

Administrator.  School shall be responsible for informing all Program Participants of the 

obligation to comply with the terms of this Agreement. 
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b. Student Statements.  School shall require each Program Participant to 

sign a Statement of Responsibility in the form attached hereto as Exhibit B, and a Statement of 

Confidentiality in the form attached hereto as Exhibit C. 

 

c. Health of Program Participants. School shall require all participating 

students to provide to Hospital satisfactory evidence that each Program Participant is free from 

contagious disease and does not otherwise present a health hazard to Hospital patients, 

employees, volunteers or guests prior to his or her participation in the Program.  Such evidence 

shall include without limitation the completion of a two step tuberculin skin test (within the last 

six months) or evidence that each Program Participant is free of symptoms of pulmonary disease 

if the skin test is positive, a chest x-ray following a positive TB test result, negative drug 

screening, physical examination, proof of rubella, and rubeola immunity by positive antibody 

titers or 2 doses of MMR, and evidence of completion of the series of three hepatitis B 

vaccinations (if required by applicable law or Hospital policy). Program Participant shall be 

responsible for arranging for the Program Participant’s medical care and/or treatment, if 

necessary, including transportation in case of illness or injury while participating in the Program 

at Hospital.  In no event shall Hospital or School be financially or otherwise responsible for said 

medical care and treatment. 

 

d. Dress Code; Meals.  School shall inform students of the requirement to 

dress in accordance with dress and personal appearance standards approved by School.  Such 

standards shall be in accordance with Hospital’s standards regarding same. Program Participants 

shall pay for their own meals at Hospital. 

 

e. Performance of Services.  All faculty provided by School shall be duly 

licensed, certified or otherwise qualified to participate in the Program at Hospital. School and all 

Program Participants shall perform its and their duties and services hereunder in accordance with 

all relevant local, state, and federal laws and shall comply with the standards and guidelines of 

all applicable accrediting bodies and the bylaws, rules and regulations of Hospital and any rules 

and regulations of School as may be in effect from time to time.  Neither School nor any 

Program Participant shall interfere with or adversely affect the operation of Hospital or the 

performance of services therein. 

 

f. OSHA Compliance. School shall inform all Program Participants of the 

responsibility for compliance with the final regulations issued by the Occupational Safety and 

Health Administration governing employee exposure to bloodborne pathogens in the workplace 

under Section VI(b) of the Occupational Safety and Health Act of 1970, which regulations 

became effective March 6, 1992, and as may be amended or superseded from time to time (the 

“Regulations”), including, but not limited to accepting the same level of responsibility as “the 

employer” would have to provide all employees with (1) information and training about the 

hazards associated with blood and other potentially infectious materials, (2) information and 

training about the protective measures to be taken to minimize the risk of occupational exposure 

to bloodborne pathogens, (3) training in the appropriate actions to take in an emergency 

involving exposure to blood and other potentially infectious materials, and (4) information as to 

the reasons the employee should participate in hepatitis B vaccination and post-exposure 

evaluation and follow-up.  Program Participant shall be responsible for providing Hospital with 

documentation of having received the hepatits B vaccination or a declination in accordance with 

the Regulations. 
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g. Training.  Prior to a student’s first assignment at Hospital, the assignment 

of a School employee, agent or representative to work at Hospital or the first date of service 

(after the Effective Date) of a faculty member at Hospital, Hospital shall require that the 

individual view a videotape regarding Hospital’s patient information privacy policies and 

practices (the “Video”) in its entirety and achieve a passing score (as defined by Hospital from 

time to time) on the questions at the end of the Video.  Hospital shall maintain training records 

for a minimum of six years, including, without limitation, the names of those students, School 

employees, agents, representatives and faculty members that viewed the Video, date and time 

that each viewed the Video and the score that each received on the questions at the end of the 

Video (“Training Records”).   

 

h. Background Verifications.  School acknowledges each Program 

Participant shall be required to submit to a complete background check to Hospital as a condition 

of participation in the Program.  School shall inform each Program Participant of the requirement 

to provide a copy of the completed background check to Hospital prior to the commencement of 

any Program Participant’s participation in the Program. A background check will be considered 

“completed” if it includes, at a minimum, all of the following elements: (1) 7 year criminal 

background check in current and previous counties of residence and employment, (2) 

confirmation that the Program Participant is not listed as sexual offender and, if requested by 

Hospital, in any child abuse registry (3) evidence that the Program Participant is eligible to 

participate in all federal and state health programs and verification that the Program Participant is 

not on the OIG or SAM exclusion list and (4) any other element required by Hospital to meet 

state law requirements.  Hospital shall have the right to require the withdrawal of any Program 

Participant in the event that Program Participant fails to meet the standards established by 

Hospital for acceptable background. 

 

i. Drug Screens.  Drug testing of students will only be performed in the 

event of reasonable suspicion and/or post incident.  The screen will be conducted at the facility 

in which the student is attending. 

 

j. Indemnification.  School shall indemnify and hold Hospital harmless 

from and against any and all liability and costs, including attorneys’ fees, resulting from a breach 

of Subsection 7.d. by School, Program Participants, School’s agents or subcontractors. 

 

2. RESPONSIBILITIES OF HOSPITAL. 

 

a. Hospital shall accept the students assigned to the Program by School and 

cooperate in the orientation of all Program Participants to Hospital.  Hospital shall provide the 

opportunities for such students, who shall be supervised by School and Hospital, to observe and 

assist in various aspects of patient care.  Hospital shall coordinate School’s rotation and 

assignment schedule with its own schedule and those of other educational institutions.  Hospital 

shall at all times retain ultimate control of the Hospital and responsibility for patient care. 

 

b. Upon the request of School, Hospital shall assist School in the evaluation 

of each Program Participant’s performance in the Program.  However, School shall at all times 

remain solely responsible for the evaluation and grading of Program Participants. 
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c. Indemnification.  Hospital shall indemnify and hold School, its officers, 

trustees, employees, agents and students harmless from and against any and all liability and 

costs, including attorneys’ fees, resulting from a breach of this Agreement by Hospital, its 

officers, employees, agents or subcontractors. 

 

3. MUTUAL RESPONSIBILITIES.  The parties shall cooperate to fulfill the following 

mutual responsibilities: 

 

a. Students shall be treated as trainees who have no expectation of receiving 

compensation or future employment from Hospital or School.  Hospital employees shall be 

treated as partners with School with no expectation of receiving compensation, employment, or 

the benefits of employment, including the accrual of tenure, from School.  

 

b. Any courtesy appointments to faculty or staff by either the School or 

Hospital shall be without entitlement of the individual to compensation or benefits for the 

appointed party. 

 

c. In no event shall either party be liable for any incidental, indirect, special 

or consequential damages, including, but not limited to, loss of use, revenue, profit or savings. 

 

4. WITHDRAWAL OF PROGRAM PARTICIPANTS. 

 

a. Hospital may immediately remove from the premises any Program 

Participant who poses an immediate threat or danger to personnel or to the quality of medical 

services or for unprofessional behavior. Hospital shall inform School of such removal, in writing, 

within 48 hours.  

 

b. Hospital may request School to withdraw or dismiss a Program Participant 

from the Program at Hospital when his or her clinical performance is unsatisfactory to Hospital 

or his or her behavior, in Hospital’s reasonable discretion, is disruptive or detrimental to Hospital 

and/or its patients.  In such event, said Program Participant’s participation in the Program shall 

immediately cease.  Subject to the provisions of Subsection 4.a. above, it is understood that only 

School can dismiss the Program Participant from the Program at Hospital.  

 

5. INDEPENDENT CONTRACTOR.  The parties hereby acknowledge that they are 

independent contractors, and neither the School nor any of its agents, representatives, students or 

employees or Program Participants shall be considered agents, representatives, or employees of 

Hospital.  In no event shall this Agreement be construed as establishing a partnership or joint 

venture or similar relationship between the parties hereto.  Each party shall be liable for its own 

debts, obligations, acts and omissions, including the payment of all required withholding, social 

security and other taxes or benefits.  No Program Participant shall look to Hospital for any 

salaries, insurance or other benefits.  No Hospital employee shall look to School for any salaries, 

insurance or other benefits.  The provisions set forth herein shall survive expiration or other 

termination of this Agreement regardless of the cause of such termination. 

 

6. NON-DISCRIMINATION.  There shall be no discrimination on the basis of race, 

national origin, religion, creed, sex, age, sexual orientation, veteran status, disability or other 

legally protected classification. However, with respect to disability, the disability must not be 
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such as would, even with reasonable accommodation, in and of itself preclude the effective 

participation in the Program. 

 

Each party agrees to comply with the Illinois Human Rights Act and the Illinois 

Drug Free Workplace Act, including the requirements to maintain a sexual harassment policy.  

 

7. CONFIDENTIALITY.   

 

a. Hospital Information.  School recognizes and acknowledges that, by 

virtue of entering into this Agreement and fulfilling the terms of this Agreement, School and 

Program Participants may have access to certain information of Hospital that is confidential and 

constitutes valuable, special and unique property of Hospital (“Confidential Information”). 

School agrees that neither School nor any Program Participant will at any time, (either during or 

subsequent to the term of this Agreement), disclose to others, use, copy or permit to be copied, 

without Hospital’s express prior written consent, except in connection with the performance of 

School’s and Program Participant’s duties hereunder, any confidential or proprietary information 

of Hospital, including, without limitation, information which concerns Hospital’s patients, costs, 

or treatment methods developed by Hospital, and which is not otherwise available to the public. 

As between Hospital, its affiliates, and School, any Confidential Information of Hospital or its 

affiliates or Data provided to or learned by School for any purpose, in connection with any 

software pursuant to this Agreement, shall be deemed to be the exclusive property of Hospital. In 

no event shall School claim any rights with respect to such Confidential Information or Data or 

take any action with respect to such Confidential Information or Data that is inconsistent with the 

duties of a bailee for hire or in addition to the services School is authorized to provide under this 

Agreement, without prior written consent of Hospital or its affiliates. Additionally, School shall 

not use, authorize to use or disclose the Data received from Hospital for the purpose of 

developing information or statistical compilations for use by third parties or other division or 

subsidiary of School or for any commercial exploitation, unless otherwise agreed upon in writing 

by Hospital or its affiliates. Moreover, School hereby waives any and all statutory and common 

law liens it may now or hereafter have with respect to data derived from Hospital’s or any of its 

affiliate’s Confidential Information or Data. For purposes hereof, “Data” means all tangible data 

elements belonging to Hospital or its affiliates under the terms of this Agreement. Data 

specifically includes, but is not limited to, patient identification information, patient medical 

records, financial information, business forecasts, personnel information, customer lists, 

marketing information, Medicare, Medicaid and other payor information, reimbursement 

information, and other information relating to the business of Hospital or any affiliate thereof or 

their respective patients, clients or customers.  The restrictions and limitations contained herein 

shall not, in any manner, be a limitation on the School’s obligation to comply with legal 

obligations of disclosure, including such disclosures pursuant to a Freedom of Information 

request.  

 

b. Terms of Agreement. Except for disclosure to School’s legal counsel, 

accountant or financial advisors (none of whom shall be associated or affiliated in any way with 

Hospital or any of its affiliates), neither School nor any Program Participant shall disclose the 

terms of this Agreement to any person, unless disclosure thereof is required by law, rule, 

regulation or open meeting requirement, or otherwise authorized by this Agreement or consented 

to by Hospital in writing. Unauthorized disclosure, except as required by law, rule or regulation, 

of the terms of this Agreement shall be a material breach of this Agreement and shall provide 
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Hospital with the option of pursuing remedies for breach, or, notwithstanding any other 

provision of this Agreement, immediately terminating this Agreement upon written notice to 

School. 

 

c. Patient Information.  Neither School nor any Program Participant shall 

disclose to any third party, except where permitted or required by law or where such disclosure is 

expressly approved by Hospital in writing, any medical record or other patient information 

regarding Hospital patients, and School and Program Participant shall comply with all federal 

and state laws and regulations, and all bylaws, rules, regulations, and policies of Hospital and 

Hospital’s medical staff, regarding the confidentiality of such information.  School 

acknowledges that in receiving or otherwise dealing with any records or information from 

Hospital about Hospital’s patients receiving treatment for alcohol or drug abuse, School and 

Program Participant are bound by the provisions of the federal regulations governing 

Confidentiality of Alcohol and Drug Abuse Patient Records, 42 C.F.R. Part 2, as amended from 

time to time.  

 

d. Privacy of Health Information. School acknowledges that Hospital must 

comply with the applicable provisions of the Administrative Simplification section of the Health 

Insurance Portability and Accountability Act of 1996, codified at 42 U.S.C. § 1320 through d-8 

(“HIPAA”), and the requirements of any regulations promulgated thereunder, including, without 

limitation, the federal privacy regulations as contained in 45 C.F.R. Parts 160 and 164, and the 

federal security standards as contained in 45 C.F.R. Parts 160, 162 and 164 (collectively, the 

“Regulations”).  Accordingly, Hospital may only disclose Protected Health Information, as 

defined in 45 C.F.R. 164.501, or Individually Identifiable Health Information, as defined in 42 

U.S.C. § 1320d(6) (collectively, “Protected Health Information”) to a student for purposes of 

providing treatment to Hospital patients or training the student to be a health care provider.  A 

student may only request or use Protected Health Information about a Hospital patient for 

treatment and Hospital training program purposes or as otherwise required by law.  A student 

may only disclose Protected Health Information about a Hospital patient for treatment purposes 

to other health care providers involved in the patient’s treatment or to Hospital’s workforce 

members involved in the student’s training program for hospital’s training program purposes.  A 

student shall not disclose Protected Health Information to School or its faculty, employees, 

agents or representatives unless direct patient identifiers are removed to create a limited data set 

in accordance with the limited data set standard at 45 C.F.R § 164.514(e) and the disclosure is 

pursuant to a limited data set use agreement between Hospital and School that satisfies 

Hospital’s obligations under the limited data set standard.  A student may disclose a patient’s 

health information that has been de-identified in accordance with the de-identification standard at 

45 C.F.R. § 164.514(a) - (c) to School or its faculty, employees, agents or representatives for 

School’s use in evaluating the student. 

 

School, students and other Program Participants shall not request, use or further disclose 

any Protected Health Information other than for the treatment and training purposes specified in 

this Agreement.  School and Program Participants will implement appropriate safeguards to 

prevent the request for, use or disclosure of Protected Health Information other than as permitted 

by this Agreement.  School will promptly report to Hospital any uses or disclosures, of which 

School or Program Participants become aware, of Protected Health Information in violation of 

this Agreement.  In the event that School contracts with any agents or independent contractors to 

whom School provides Protected Health Information, School shall include provisions in such 
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agreements pursuant to which School and such agents or independent contractors agree to the 

same restrictions and conditions that apply to School with respect to Protected Health 

Information.  School will make its internal practices, books and records relating to the use and 

disclosure of Protected Health Information available to the Secretary of the United States 

Department of Health and Human Services to the extent required for determining compliance 

with HIPAA and the Regulations.   

 

In the event a Hospital patient (or the patient’s personal representative) requests access to 

Protected Health Information in a Designated Record Set (as defined in 45 C.F.R. § 164.501) of 

Hospital from School or a Program Participant, School or the Program Participant shall 

immediately forward such request and any such Protected Health Information in its, his or her 

possession to Hospital.  If a Hospital patient (or the patient’s personal representative) requests an 

amendment of Protected Health Information in a Designated Record Set of Hospital from School 

or a Program Participant, then School shall or the Program Participant shall immediately forward 

such request and any such Protected Health Information in its, his or her possession to Hospital.  

Further, School or Program Participant shall incorporate any amendment approved by Hospital 

into any amended Protected Health Information in School’s or Program Participant’s possession.   

 

If School or a Program Participant receives a request for an accounting of disclosures of 

Protected Health Information from a Hospital patient (or the patient’s personal representative), 

then School or the Program Participant shall within five days forward the request to Hospital.  

School shall assist Hospital to determine whether any such request for an accounting is a request 

for an accounting of Hospital’s disclosures or of School’s disclosures.  If Hospital determines 

that the request is a request for an accounting of School’s disclosures and School is a Covered 

Entity (as defined in 45 C.F.R. § 160.103), then School shall provide the patient with the 

accounting required by 45 C.F.R. § 164.528.  If Hospital determines that the request is a request 

for an accounting of Hospital’s disclosures, then School and Program Participants shall within 10 

days forward any information in School’s or Program Participants’ possession that is required for 

Hospital to make the accounting required by 45 C.F.R. § 164.528. 

 

No attorney-client, accountant-client or other legal or equitable privilege shall be deemed 

to have been waived by School or Hospital by virtue of this Subsection. 

 

e. Audit.  School shall, within five business days of a written request from 

Hospital, make available during normal business hours at School or Hospital all records, books, 

agreements, systems, policies and procedures relating to the use or disclosure of PHI for the 

purpose of allowing Hospital to audit and determine School’s compliance with this Section 7.  If 

Hospital discovers any violation of this Section 7, School shall promptly remedy such violation 

following receipt of written notice describing the violation from Hospital and shall certify in 

writing that it cured the violation.  

 

f. Survival.  The provisions set forth in this Section 7 shall survive 

expiration or other termination of this Agreement, regardless of the cause of such termination. 

 

8. INSURANCE.  

 

a. School and Hospital shall secure and maintain at all times during the 

Term, at their respective sole expense, commercial general liability insurance, (such coverage to 
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include, without limitation, claims based on a violation of Subsection 7.d. or any applicable State 

law or regulation concerning the privacy of patient information, if such insurance is reasonably 

available) covering themselves and their respective employees.  School shall provide coverage 

on behalf of Program Participants (students).  Such coverage provided by School and Hospital 

may be afforded via commercial insurance, self-insurance, a captive, or some combination 

thereof at limits of at least $2,000,000 per occurrence and $5,000,000 in the aggregate.  Such 

insurance shall not be cancelable except upon 30 days’ prior written notice to the other party.  

Such coverage shall be primary and non-contributory.  Upon either party’s request, the other 

party shall provide a certificate of insurance evidencing such coverage and naming the other as 

an additional insured for the duration of this Agreement. 

 

b. School and Hospital shall each secure and maintain at all times during the 

Term, at their respective sole expense, workers’ compensation and employers’ liability insurance 

covering their respective employees.  Such coverage provided by School and Hospital may be 

afforded via commercial insurance or self-insurance at the following limits: 

 

Workers’ Compensation: Statutory limits 

Employers’ Liability:  $1,000,000 each accident;  

$1,000,000 disease policy limit; 

$1,000,000 disease each employee 

 

Both School and Hospital agree to endorse such policy to (1) waive subrogation 

in favor of each other, and (2) have a 30-day notice of cancellation.  Such coverage shall be 

primary and non-contributory.  Upon either party’s request, the other party shall provide a 

certificate of insurance evidencing such coverage.  

 

c. School shall require Program Participants (students) to secure health 

insurance coverage.   

 

d. School and Hospital each shall secure and maintain at all times during the 

Term, at their respective sole expense, professional liability insurance (medical malpractice), 

(such coverage to include, without limitation, claims based on a violation of Subsection 7.d. or 

any applicable State law or regulation concerning the privacy of patient information, if such 

insurance is reasonably available) covering themselves and their respective employees.  School 

shall either provide coverage on behalf of Program Participants (students) or require Program 

Participants (students) to secure such coverage. Such coverage provided by School and Hospital 

may be afforded via commercial insurance, self-insurance, a captive, or some combination 

thereof at limits of at least $1,000,000 per claim/occurrence and $3,000,000 aggregate.  Upon 

either party’s request, the other party shall provide a certificate of insurance evidencing such 

coverage.   

 

Such insurance shall not be cancelable except upon 30 days’ prior written notice 

to the other party.  Such coverage shall be primary and non-contributory. This coverage shall be 

either (1) on an occurrence basis or (2) on a claims-made basis.  If the coverage is on a claims-

made basis, both School and Hospital hereby agree that prior to the effective date of termination 

of their respective current insurance coverage, both parties shall purchase, at their respective 

expense, either a replacement policy annually thereafter having a retroactive date no later than 

the Effective Date or tail coverage in the above stated amounts for all claims arising out of 
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incidents occurring prior to termination of the respective parties current coverage or prior to 

termination of this Agreement. Upon either party’s request, the other party shall provide a 

certificate of insurance evidencing such coverage. 

 

9. TERM.  The term of this Agreement (“Term”), shall be five (5) years commencing 

on the Effective Date.  At the end of the Term and any Term Extension (as defined herein), the 

Term shall be automatically extended for additional terms of one (1) year each (a “Term 

Extension”), unless either party provides the other with written notice of termination as provided 

herein.  As used herein, “Term” shall mean the period of time beginning on the Effective Date 

and ending on the last day of either the Term or the last Term Extension, as applicable. 

 

10. TERMINATION.  

 

a. Termination.  Either party may terminate this Agreement at any time 

without cause upon at least thirty (30) days’ prior written notice, provided that all students 

currently enrolled in the Program at Hospital at the time of notice of termination shall be given 

the opportunity to complete their clinical Program at Hospital, such completion not to exceed 

five (5) months, under the terms and conditions stated herein.  

 

b. Effect of Expiration or Other Termination.  Upon expiration or other 

termination of this Agreement, School shall and shall cause Program Participants to either return 

or destroy all Protected Health Information received from Hospital or created or received by 

School or Program Participants on behalf of Hospital, and which School or Program Participants 

still maintain in any form.  Notwithstanding the foregoing, to the extent that Hospital agrees that 

it is not feasible to return or destroy such Protected Health Information, the terms and provisions 

of Section 7 of this Agreement shall survive termination of this Agreement and such Protected 

Health Information shall be used or disclosed solely for such purpose or purposes which 

prevented the return or destruction of such Protected Health Information.   

 

11. ENTIRE AGREEMENT.  This Agreement and its accompanying Exhibits contain 

the entire understanding of the parties with respect to the subject matter hereof and supersede all 

prior agreements, oral or written, and all other communications between the parties relating to 

such subject matter.  This Agreement may not be amended or modified except by mutual written 

agreement by the authorized agents of each party.  All continuing covenants, duties and 

obligations herein shall survive the expiration or earlier termination of this Agreement.  This 

Agreement is executed by an authorized representative of School in the representative's official 

capacity only and the representative shall have no personal liability under this Agreement. 

 

12. SEVERABILITY.  If any provision of this Agreement is held to be invalid or 

unenforceable for any reason, this Agreement shall remain in full force and effect in accordance 

with its terms disregarding such unenforceable or invalid provision. 

 

13. LICENSE.  As between School and Hospital, Hospital is the sole and exclusive 

owner of the Video.  Hospital hereby grants to School a limited, non-transferable, non-exclusive 

license to use and display the Video solely to perform the obligations set forth in Subsection 1.g.  

School has no right otherwise to use the Video except as set forth in this Section. 

 

14. DISCLOSURE OF TERMS OF AGREEMENT. School shall not shall refer to the 
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existence of this Agreement or disclose its terms to any third party, including, without limitation, 

in any press release, advertising, marketing, publicity or other materials, without the prior written 

consent of Hospital, except as required by Freedom of Information and Open Meetings laws. 

Neither party shall use the name, trade name, trademarks, service marks or logos of the other 

party or any of its affiliates in any press release, advertising, marketing, publicity or other 

materials, without the prior written consent of the other party. School shall not represent, directly 

or indirectly, that any product or service of School has been approved or endorsed by Hospital or 

any of its affiliates, without the prior written consent of Hospital. 

 

15. ENTIRE AGREEMENT; MODIFICATION; GOVERNING LAW; COUNTERPARTS; 

NOTICES; WAIVER; ASSIGNMENT.  This Agreement contains the entire understanding of the 

parties with respect to the subject matter hereof and supersedes all prior agreements, oral or 

written, and all other communications between the parties relating to such subject matter.  This 

Agreement may not be amended or modified except by mutual written agreement.  This 

Agreement shall be construed in accordance with the laws of the State of Illinois and all disputes 

shall be resolved in the Circuit Court of Cook County, which provision shall survive the 

expiration or other termination of this Agreement. This Agreement may be executed in one or 

more counterparts, all of which together shall constitute only one Agreement.  All notices 

hereunder shall be in writing, delivered personally, by certified or registered mail, return receipt 

requested, or by overnight courier, and shall be deemed to have been duly given when delivered 

personally or when deposited in the United States mail, postage prepaid, or deposited with the 

overnight courier addressed at the place identified on the signature page below.  A waiver by 

either party of a breach or failure to perform hereunder shall not constitute a waiver of any 

subsequent breach or failure.  School shall not assign or transfer, in whole or in part, this 

Agreement or any of School’s rights, duties or obligations under this Agreement without the 

prior written consent of Hospital, and any assignment or transfer by School without such consent 

shall be null and void.  This Agreement is assignable by Hospital without consent or notice. 

 

16. COMPLIANCE OBLIGATIONS.  School represents it read, understands, and shall 

abide by Tenet's Standards of Conduct.  The parties to this Agreement shall comply with Tenet’s 

Compliance Program and Tenet’s policies and procedures related to the Deficit Reduction Act of 

2005, Anti-Kickback Statute and the Stark Law.  Tenet’s Standards of Conduct, summary of 

Compliance Program, and policies and procedures, including a summary of the Federal False 

Claims Act and applicable state false claims laws (collectively “False Claims Laws”) with 

descriptions of penalties and whistleblower protections pertaining to such laws, are available at: 

http://www.tenethealth.com/about/ethics-compliance. The School shall require anyone providing 

services to Hospital to read the Standards of Conduct and information concerning Tenet’s 

Compliance Program and abide by same.  Further, the parties to this Agreement certify that they 

shall not violate the Anti-Kickback Statute and Stark Law, and shall abide by the Deficit 

Reduction Act of 2005, as applicable, in providing services to Hospital. Hardcopies of any 

information shall be made available upon request. 

 

17. LICENSES. Hospital represents that it possesses all professional or business 

licenses required by law, if any, and all qualifications necessary to fully perform its obligations.  

Hospital shall make the facility available, upon reasonable request, for any necessary inspection 

of observation that may be required by any of School’s accrediting agencies.  
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18. TAXES.  Hospital assumes full responsibility for the payment of all federal, state 

and local taxes incurred by Hospital as a result of this Agreement. 

 

 

VHS WEST SUBURBAN MEDICAL CENTER, INC. 

D/B/A WEST SUBURBAN MEDICAL CENTER  

 

By: _________________________ 

Name: Joseph Ottolino 

Title: Chief Executive Officer 

Date: _______________________ 

Address: 3 Erie Court, Oak Park, IL 60302 

 

 

VHS ACQUISITION SUBSIDIARY NUMBER 4, INC. 

D/B/A VANGUARD RIVER FOREST CAMPUS  

 

By: _________________________ 

Name: Joseph Ottolino 

Title: Chief Executive Officer 

Date: _______________________ 

Address: 3 Erie Court, Oak Park, IL 60302 

 

 

TRITON COLLEGE 

 

By: ________________________ 

Name: Mark R. Stephens 

Title: Chairman 

Date: _______________________ 

Address: 2000 Fifth Avenue, Room H-120 

             River Grove, IL 60171 

    

 

By: ________________________ 

Name: Diane Viverito 

Title: Secretary 

Date: _______________________ 
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B 

EXHIBIT A 

 

EDUCATIONAL PROGRAMS INCLUDED IN THIS AGREEMENT 

 

 Nursing 

 Nursing Assistant  

 Certified Medical Assistant  

 Nuclear Medicine  

 Diagnostic Medical Sonography 

 Radiologic Technology 

 Surgical Technology 

 Emergency Medical Technician/Services 
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B 

EXHIBIT B 

 

STATEMENT OF RESPONSIBILITY 

 

For and in consideration of the benefit provided the undersigned in the form of 

experience in evaluation and treatment of patients of West Suburban Medical Center 

(“Hospital”), the undersigned and his/her heirs, successors and/or assigns do hereby covenant 

and agree to assume all risks of, and be solely responsible for, any injury or loss sustained by the 

undersigned while participating in the Program operated by Triton College (“School”) at 

Hospital unless such injury or loss arises solely out of Hospital’s gross negligence or willful 

misconduct. 

 

Dated this ____ day of ____________, 20__. 

 

 

 

Program Participant 

 

 

Witness 
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D 

EXHIBIT C 
 

CONFIDENTIALITY STATEMENT 
The undersigned hereby acknowledges his/her responsibility under applicable federal law 

and the Agreement between Triton College (“School”) and West Suburban Medical Center 

(“Hospital”), to keep confidential any information regarding Hospital patients and proprietary 

information of Hospital.  The undersigned agrees, under penalty of law, not to reveal to any 

person or persons except authorized clinical staff and associated personnel any specific 

information regarding any patient and further agrees not to reveal to any third party any 

confidential information of Hospital, except as required by law or as authorized by Hospital.  

The undersigned agrees to comply with any patient information privacy policies and procedures 

of the School and Hospital.  The undersigned further acknowledges that he or she has viewed a 

videotape regarding Hospital’s patient information privacy practices in its entirety and has had 

an opportunity to ask questions regarding Hospital’s and School’s privacy policies and 

procedures and privacy practices. 

 

Dated this ____ day of ______________, 20__. 

 

 

______________________________ 

Program Participant 

________________________________ 

Witness 
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of February 27, 2018 

 ACTION EXHIBIT NO.   16064 

 

SUBJECT: RENEWAL OF MEMORANDUM OF UNDERSTANDING BETWEEN 

  GOVERNORS STATE UNIVERSITY AND TRITON COLLEGE 

       

RECOMMENDATION:  That the Board of Trustees approve renewal of the Memorandum of 

Understanding (MOU) between Governors State University and Triton College. Once both parties 

have fully executed, the MOU is effective for a two (2) year term, which may thereafter be renewed 

or extended for subsequent two (2) year terms. Either Party may terminate this MOU with 90 days 

advance written notice to the other party. There is no special cost to Triton College.                            

                                                                     

RATIONALE:  This Memorandum of Understanding between Governors State University and 

Triton College will continue to provide Triton students and community members the ability to 

further their higher education endeavors, bachelor and master’s degree completion at Triton by 

pursuing a program of study in Criminal Justice, Communications or Information Technology 

through Governors State University course and program offerings as a partner in Triton’s University 

Center.  

Submitted to Board by:   ________________________________________________________ 

                                            (Vice President) Debra Baker 

------------------------------------------------------------------------------------------------------------------ 

Board Officers’ Signatures Required: 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                                 Diane Viverito                     Date 

                      Chairman                                            Secretary 

Related forms requiring signature:  Yes  No  
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agents of both Parties. 

Time is ofthe essence of this MOU. 

IN WITNESS WHEREOF, the respective Parties hereto have executed this MOU. 

Signatures 

Dr. Deborah Bordelon 
Provost and Vice President for Academic 
Affairs 
Governors State University (GSU) 
Date: 

Page 7 of 7 

Mark R. Stephens 
Board Chairman 
Triton College Board of Trustees 
Date: 

Mary-Rita Moore 
President 
Triton College 
Date: 
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TRITON COLLEGE, District 504 

Board of Trustees 

 

      Meeting of February 27, 2018 

ACTION EXHIBIT NO.   16065 

 

SUBJECT: DISPOSAL OF COLLEGE PROPERTY: 

GENERAL MOTORS (GM) OWNED 

VEHICLES 
 

 

RECOMMENDATION: That the Board of Trustees approve the removal and disposal of a  General 

Motors owned vehicle from the inventory of the Triton College Automotive Department to 

appropriate in-district and out-of-district schools throughout Cook, Lake and DuPage counties in 

accordance with the terms and conditions of the GM donation agreement. This vehicle was 

donated to the College under the Triton/GM ASEP Partnership Agreement. There was no cost to the 

College to receive the vehicle and there is no cost to the College for the re-donated vehicles.  This 

vehicle will be donated to Dundee Crown High School in Dundee, IL.  

 

 

RATIONALE: By Agreement with GM, the College agrees to delete from its inventory all GM 

vehicles greater than 10 year’s old, donated by GM for use in Triton’s GM ASEP Program. GM 

requires all vehicles be donated to schools or if appropriate, scrapped in compliance with the terms 

of the GM Agreement. The College does not hold title to their vehicles. The vehicles will be 

transported by the receiving school with no cost to the College.  

 

 

Submitted to Board by:   
(Vice President) Debra Baker 

 
 

Board Officers’ Signatures Required: 
 

 

 
 

Mark R. Stephens  Diane Viverito  Date 

Chairman  Secretary   
 

Related forms requiring signature: Yes  No X   
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of February 27, 2018   

ACTION EXHIBIT NO.   16066 

 

SUBJECT:  APPROVAL AND RELEASE OF CLOSED SESSION MINUTES OF THE 

 BOARD OF TRUSTEES 

 

RECOMMENDATION:  That the Board of Trustees approve the following Closed Session 

Minutes:    7/18/17, 8/22/17, 9/26/17, 10/17/17, 11/21/17, and 12/19/17, and authorize release of the 

Closed Session Minutes of the same dates.   

 

RATIONALE:  In keeping with the Illinois Community College Act, the Board of Trustees  

reviews Closed Session minutes as scheduled at least every 6 months to determine release and 

availability through Freedom of Information requests. 

 

 

 

Submitted to Board by:   ________________________________________________________ 

                                                                (President) Mary-Rita Moore  

---------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 

 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                                  Diane Viverito          Date 

                      Chairman                                              Secretary 

 

Related forms requiring signature:   Yes __ No X 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of February 27, 2018  

ACTION EXHIBIT NO.   16067 

 

SUBJECT:  DESTRUCTION OF CLOSED SESSION VERBATIM RECORDINGS  

 

RECOMMENDATION:  That the Board of Trustees approve the destruction of six (6)    

verbatim recordings of the Closed Sessions of the Board of Trustees made on February 16, 2016, 

March 15, 2016, April 19, 2016, May 16, 2016, June 21, 2016 and July 19, 2016 in accordance 

with Illinois law.   

 

RATIONALE: Illinois Law, 5 ILCS 120/2.06(a) et.seq. (Open Meetings Act) requires the 

verbatim recording of all Closed Sessions of the Board of Trustees. This law became effective 

January 1, 2005, and Triton has been compliant since October of 2003.  Verbatim records may 

be destroyed after 18 months if: (1) the public body approves destruction of a particular recording; 

and (2) the public body approves minutes of the closed meeting session, 5 ILCS 120/2.06(c). 

Triton has complied with all obligations of the law. 

 

 

Submitted to Board by:      Sean Sullivan      

                                                          (Vice President) Sean O’Brien Sullivan 

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                               Diane Viverito                   Date 

                      Chairman                                           Secretary 
 

Related forms requiring signature:   Yes __ No X 
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